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PREAMBLE

This collective bargaining agreement (hereinafter reforred to ‘as “this Agreement”) is
entered into between the Cook County Assessor’s Office (“Assessor’s Office”) and the County of
Cook (“Cook County”) as the joint employer of the employees covered by this Agreement
(hereinafter collectively referred to as “the Employer”) and the American Federation of State,
County and Municipal Employees, Council 31 ("AFSCME™), for and on behalf of AFSCME Local.
3835, AFL-CIO (hereinafter referred to as “the Union™). - : _

_ARTICLE 1
RECOGNITION

Section 1.1: Representative Unit

Pursuant to the corrected certification of representative issued by the Illinois Local Labor
Relations Board and dated March 3, 2008 nunc pro tunc February 7, 2008, the Employer
recognizes. the Union as the sole and exclusive collective bargaining representative for all _
- permanent full-time and part-time employees in the Assessor’s Office who are employed in the
positions set forth in Appendix A, excluding any positions identified as excluded from ‘the
bargaining unit in - such corrected " certification and all supervisors, managerial employees,
confidential employces and non-public employees as defined in the Tllinois Public Labor Relations
Act, ‘ I - ‘ ' :

- During the term of this Agreement, if the Employer creates a new position or reclassifies .
an existing position that is appropriate for inclusion in the bargaining unit, then such position shall
be included in the bargaining unit. - The. Employer shall establish the qualifications -and
responsibilities for the new or reclassified position and shall provide the Union with timely notice
of the new or reclassified position. The Employer shall meet with ‘the Union upon request to
. hegotiate the salary grade for such position prior to its implementation. If the parties are unable

o agree on a salary grade, the Employer may establish and implement the salary grade for such
. position, and the Union may challenge the reasonableness of the salary grade through the grievance
and arbitration procedure. If the dispute is submitted to arbitration, the arbitrator’s authority shall
. be limited to the issue of whether the salary grade established by the Employer is reasonable based
on the salary grades for comparable positions in the Assessor’s Office. o

Section 1.2: Bargaining Unit Work . -

- The Employer shall assign bargaining unit work to unit employees only, except where the -
Employer finds that the use of a unit employee is not otherwise practical. The Employer may use
non-unit employees to perform unit work in emergencies; to train or instruct employees; to perform
tayout, demonstration, experimental or testing duties; to perform tréubleshooﬁng or'where special
knowledge is required; when unit employees are not available due to vacations or other absences
or tardiness or because they are or will be occupied with other assignments; or to complete rush -
assignments. When non-unit employees perform unit work in completing their own work, such

work will not be considered an inappropriate assignment of unit work. ‘
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Section 1.3: Union Membership

During the orientation of new employees who are covered by this Agreement, the
Employer shall provide the Union with an opportunity to present the benefits of Union membership
to such employees and distribute copies of this Agreement to ther. The terms and conditions for
Union membership shall be governed by the Union’s constitution and by-laws. The Employer
recognizes an employee’s legal right to choose whether or not to become g member of the Union
and shall not discriminate against any employee based on his/her decision to exercise or refrain

from exercising this right,

The Union shall be notified of New Employee Orientation (NEO) sessions conducted by
the County. The County shall provide the Union with a minimum of one week’s notice of the
session. If new members of a Union bargaining unit attend the NEO- session, the Union will be
permitted up to one (1) hour during the NEO session to acquaint them with the collective
bargaining agreement and the Union’s role in administering it. This time will normally be
scheduled at the end of the session, unless mutually agreed otherwise, Attendance during this phase

- of the NEO session will be without loss of pay. :

The Union shall have the right to conduct union orientation for éach new bargaining unit
employee (and for bargaining unit employees transferring to a new position covered by a different
local union) during the employee’s first two weeks of employment in the bargaining unit or new
position covered by a different local union at a time mutually agreeable to the parties, unless the
_ Employer is conducting a new employee orientation within 2 weeks of the new. employee’s date

of hire. - :

Section L4: Dues Checkoff and Other Voluntary Union Deductions

A, The Employer shall honor employees” individually authotized deduction forms, and shall
make such deductions in the amounts certified by the Union forumion dues, assessments, and fees;
and PEOPLE contributions. Authorized deductions shall be irrévocable except in accordance with
the terms under which an employee voluntarily authorized said deductions o

B. The Union is solely responéiBle for establishing the amount of each deduction listed
in subsection (A). The Union shall advise the Employer in writing of any increase or decrease in
the amount of a deduction at least forty-five (45) calendar days prior to the effective date of the

increase or decrease. The Employer shall implement the increase or decrease during the first full

payroll period on or after such effective date.

C. The deductions authorized by this Section shall be remitted to the Union by the
Employer accompanied by a list of the employees from whom deductions were made and the
amount deducted from each employec. If an incorrect amount is deducted by the Employer, the
Union shall refund the incorrect amount directly to the affected employee.

D An employee may terminate any of the dédu'ctions listed in subsection (A) by
submitting a written revocation of his/her authorization for such deductions to both the Employer
and the Union. o
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Section 1.5: Indemnification

The Union shall indemnify and hold harmless the Employer and its officers, employees
and agents from and against any and all claims, demands, suits or other forms of liability that shall
arise out of or by reason of any action taken by the Employer for the purpose of complying with

‘this Agreement or in reliance on any list, notice, certification, affidavit or assignment furnished by
the Union under this Agreement. '

Section 1.6: Labor—Manage.ment Committee

‘For the purpose of conferring on matters of miutual interest that are not appropriately
addressed through the grievance and arbitration procedure, the Union and the Employer agree to
establish a labor-management committee that will meet upon the request of either party at mutually
agreeable times and locations. Such matters of mutual interest include, but are not limited to, '
health and safety, training and education, the effectiveness and efficiency of the grievance and
arbitration procedure, audits of positions and regradings. The Union and the Employer shall each
designate no more than five (5) representatives to serve on the labor-management committee. The
employee representatives designated by the Union shall be permitted to attend such meetings
without loss of compensation. Prior to each meeting, the parties will cooperatively. establish an
agenda that includes the topics of discussion proposed by both parties. :

-The pa;tieS agiee that time and attendance issues are appropriate for Labor/Management
meetings. ' _ '

Section 1.7: Meeting Rooms

“Upon reasonable notice, the Employer will grant the Union access to available conference
or break rooms for Union meetings to be held during non-work time, unless the. granting of such
access interferes with the Employer’s conduct of business. The Union’s use of such facilities is
subject to the Employer’s rules and regulations regarding the use of its conference and break
rooms. s

Section 1.8: Union Stewards

A, The Union shall designate a reasonable number of Union stewards from among the
employees in the bargaining unit whose duties will include the processing of grievances, assisting
employees in the exercise of their rights under this Agreement and other duties as determined by
the Union. ' '

B. The Union shall nofify the Assessor’s Office in writing of the names of such Unjon -
stewards as soon as they are designated with prompt written notice of any changes in such-
designees thereafter. :

C. A Union steward shall request permission from his/her immediate supervisor to be
relieved from his/her work assignments for a mutually agreeable reasonable period to handle and
process grievances at the appropriate steps of the grievance and arbitration procedure, and such
permission will be granted as long as the Union steward’s absence from his/her work assignments
does not interfere with the Employer’s operations. The policy and procedure established by this

: 3 .
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subsection shall similarly apply to employees who desire to meet with Union stewards duri'ng the
work day. . : : o :

D.  Union stewards shall not be permanently reassigned or transferred based on their
activities on behalf of the Union. Any permanent reassignment or transfer of a Union steward will .
be discussed with the Union prior to its implementation. . '

E.  After giving appropriate notice to their supervisor ouiside the bargaining unit,
employees shall be allowed two days with pay to attend certified stewards training, if such
attendance does not substantially interfere with the Employer’s operations. Such training shall not
exceed two (2) work days for each steward who has not previously attended training. The Union
shall provide proof of attendance. ' o :

Section 1.9: AFSCME Representatives.

The Union’s representatives who intend to visit the Assessor’s Office will provide:
sufficient notice by email or telephone to the Employer’s Chief Legal Counsel or his/her designee
of not less than twenty-four (24) hours, except in cases of emergency or in regard to meetings with

representatives of the Assessor’s Office at which the Union representative(s) will be in attendance.
The Union’s representatives shall be permitted to conduct Union business within the Assessor’s
Office, provided - that the conduct of such business. does not interfere with the ‘Employer’s -
operations or the employees® performance of work assignments. AFSCME representatives are
expected to comply with any and all rules and regulations governing visitors to the Assessor’s
Office. o : L

Section 1.10: Exchange of Information

The Employer shall furnish the Union a list showing the name, phone number, home
address, classification, work location, salary and salary grade, and last hiring date with the
 Employer of any employee in a bargaining unit title. The Employer shall provide the Union with

the information electronically no more than two (2) times annually. ' '

On a quarterly basis, the Employer will provide the Union with _'information ¢lectronically
regarding the following: new hires; checkoff revocations; beginnings of leaves of absence or
returns from such leaves; promotions; demotions; layoffs and recalls; reinstatements; suspensions;
retirements; resignatioris; terminations; discharges; transfers; 'reclassifications; check * off
revocations; social security numbeis and any other mutually agreed upon information. The -
Employer will provide the local union with information regarding new hired within the bargaining
unit(s) within two (2) weeks of the effective date of the hire. Such intimation shall normal include
. name, job title, department, work location and shift if applicable. T

. Information provided to the Union shall be provided by electronic transmission where
possible, subject to any applicable protocol. Information currently available to the Union shall
continue to be provided to the Union by the Employer, provided such information is reasonably
available. ' S R

The Employer shall post on-line on the Employer’s intranet a list of bargaining unit
employees showing classification, hiring date and work location every six (6) months.  Within
. 4 :
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thirty (30) calendar days after the date of posting, an employee must notify the Employer of any
error in his/her last hiring date as it appears on the list or it will be considered correct and binding
on the employee and the Union for the period of time.

The Employer shall have the same right to request and receive relevant information from
the Union. .

Section 1.11: Bulletin Boards

The Employer shall provide the Union with bulletin boards in non-public locations for the
purpose of posting official notices and materials. Any notices or materials posted on such bulletin
‘boards shall be signed by a Union steward or AFSCME representative and shall not be
controversial, promotional, politically partisan, defamatory or obscene. ' .

. ARTICLE 2 |
EQUAL EMPLOYMENT OPPORTUNITY

Section 2.1: Prohibition of Discrimination

No employee shall be discriminated against on the basis of race, color, sex, age, religion,
disability, national origin, ancestry, sexual ‘orientation, marital status, parental status, military
discharge status, political affiliation and beliefs or participation or non-participation in Union
activities. : :

Section 2.2: Accommodafions_ Under Americans with Disabilities Act

A. Whenever an employee or the Union on behalf of an employee requests an
accommodation under the federal Americans with Disabilities Act (“ADA™) or an accommodation
. for an employee is otherwise contemplated by the Employer, the Employer, the Union and the
affected employee shall meet to discuss the matter. ' '

B.  Any reasonable accommodation adopted by the Employer pursuant to its
obligations under the ADA shall conform to the requirements of this Agreement whenever
practical. Any reasonable accommodation that may conflict with the terms of this Agreement shall
be discussed with the Union prior to its implementation. The parties shall cooperate in resolving
potential conflicts between the Employer’s obligations undet the ADA, any rights of the Union
and the rights of the affected employee. Neither the Employer nor the Union shall unreasonably
withhold its consent to the reasonable accommodation of an employee. :

C. No provision in this Section.requires the Employer. to take any action that would
violate the ADA or any other applicable statute or ordinance nor prevents the Employer from
taking all actions necessary to comply with the applicable law.
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ARTICLE 3
. EMPLOYER AUTHORITY

Section 3.1: Management Rights

The Employer retains the exclusive right, authority and responsibility to manage its

- operations, develop its policies, détermine the scope of its operations, adopt a budget and decide

the manner in which it exercises its constitutional and statutory functions and otherwise fulfills its

legal responsibilities. Except as may be restrained or limited by a specific and express provision

of this Agreement, the Employer shall not be required to bargain collectively over matters of

inherent managerial policy, including, but not limited to, the following .areas of discretion: the -
functions of the Employer; the standards of services offered by the Employer; the Employer’s

overall budget; the Employer’s organizational structure, including the creation, modification or

elimination of departments, divisions, offices, sections and positions and the allocation or-
reallocation of the work to be performed therein; the decision to eliminate, subcontract, relocate

or transfer work; the implementation of new technologies and methods of operation; the retention

of consultants, specialists and other skilled professionals on a contract or project basis; the size

and composition. of the work force; the selection, examination and classification of new

employees; the educational or training programs provided to employees; the direction and

scheduling of employees; the assignment of work to employees whether on a straight-time -or

overtime basis; production and quality standards; the development and implementation of rules, -

regulations, policies and procedures governing employee conduct, job performance and other |
conditions of employment; and the evaluation, transfer, promotion, demotion, layoff, recall,
discipline and discharge of employees. The Employer shall, however, be required to bargain
collectively regarding matters of inherent managerial policy that directly impact the wages, hours
and other terms and conditions of employment of employees in the bargaining unit.

Section 3.2: Employer Obligation

No provision in this Agreement shall be construed to modify, eliminate or detract from the
'con_'stitutional and statutory responsibilities and obligations of the Employer.

- Section 3.3: Subcontracting

The general policy of the Employer is to utilize its employees to perform work they are
qualified to perform. The Employer may, however, subcontract where circumstances warrant, for
example for reasons of efficiency and economy. ' '

In the event a Department intends, as part of the annual budget submission process, to
-propose the subcontracting of bargaining unit work, the Employer will notify the Union, in-writing, -
of its intent to do so. Such notice shall be given no later than the commencement of the budget

submission process. - :

In the event of a bona fide emergency that requires the temporary subcontracting of
bargaining unit work, the Employer will provide the Union with as much notice as possible under
the circumstances. -
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Inall other instances, the Employer will notify the union, in writing, at least five (5) months
prior to the commencement of subeontractmg of bargalmng unit Work

The Employer agrees that, at least thitty (30) days prior to the issuance of pubho notice for
bids to subcontract any work request, for the purpose of discussing the reason(s) for subcontracting
and proposing alternatives to the conteriplated subcontracting. The Employer shall provide the
Union, upon request, reasonably available and substantially pertinent information, including a cost
comparison of the expenses the Employer projects it will incur over the term of the contract if the
Employer continued to perfonn such sérvices using bargaining unit employees compared to the.
expenses the Employer projects if a third party performed such services. Where the subcontracting
is for reasons of efficiency, the Employer shall provide the Union, upon request with information
supporting the contention that the subcontracting is more efficient, The provision of information
to the Union, or scheduling of meeting(s) at the request of the Union, pursuant to this paragraph
shall not unreasonably delay the suboontraetmg process

1f the’ Employer subsequently decrdes to accept a brd it shall notify the Umon in writing, . -
at least thlrty (30} days prior to entermg info a contract, exeept in an emergency

. The timelines provrded for in the two prooeedmg paragraphs are concurrent and not

cumulative.” For example, if the Union was provided five (5) months’ notice on April 1, and the

- Employer acts in accordance with the other provisions of this Section, and work pursuant to the
'contract cornmences September 1, the tunehnes have been satrsﬁed

In the event the suboontracting goes forward the Employer will work with the Union in
- making every reasonable effort to place adversely affected employees into other bargaining unit
'posruons :

. Section,3.4:' Internal Policies and Procedures

ThlS ‘Agreement shall be construed cons1stently with any internal poho1es and procedures
of the Assessor’s Office regarding the subjects addressed herein. If this Agreement is silent on
any such subject, then the internal pohores and procedures shall govern. If this Agreement

~ conflicts with any such subject, then the provisions of this Agreement shall govern.

- ARTICLE 4
SENIORITY

" Section 4.1: Probationary Period -

A new employee or a former employee who is re-hrred after a break in oontlnuous service
shall serve a six- (6-) month probationary period. A probationary employee who is absent during
the probatlonary period shall have his/her probationary period extended by the number of days
- he/she was absent from work. A probationary employee shall work under the provisions of this
Agreement without any seniority, but may be drserplrned or discharged at any time without
recourse to the grievance and arbitration procedure. - If a probationary employee’s employment
continues beyond the probationary period, his/her seniority shall be calculated based on hrs/her
date.of hire as a probationary employee with the Employer.

7
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Section 4.2: Definitions of Seniority and Continuous Service

- A. . An employee’s seniority is defined as the length of histher continuous full-time
employment with the Assessor’s Office in a bargaining unit position as measured from the
anniversary date of his/her most recent date of hire as a full-time employee with the Assessor’s
Office to the present date. An employee’s seniority shall be utilized in scheduling, filling -
vacancies, layoffs and recalls and for other preferential or competitive purposes-as provided by

* this Agreement. ' , ' o

B.  An employee’s continuous service is defined as the length of his/her continuous-,
full-time employment with Cook County across all positions as measured from the anniversary

- date of his/her most recent date of hire as a full-time employee with Cook County to the present
date. Anemployee’s cortinuous service shall be utilized in calculating his/her vacation allowance,
determining his/her eligibility for certain leaves of absence and verifying his/her entitlement to

other fringe benefits that are based on overall length of continuous service.

C.  Iftwo(2) employees have the same anniversary date, the employee with the lower
Cook County employee number shall be co'nsi-‘dered to be the more senjior employee, '
- Section 4.3: 'Adjué'tment of Anniversary Date -

The following periods of absence shall be deducted in cofnputi_ng an employee’s seniority
and continuous service and shall result in the adjustment of an employee’s anniversary date
forwards by the number of days necessary to account for the period of absence: ‘

A. Unpaid leaves of absence in ekce_ss of thirty (30) calendar days, unless ofher_Wise
required by law; , o o k
| B. - Suspensions; and -

C. Absence from employment as a result of a layoff (1) for more than thirty (30)
calendar days and no more than twelve (12) months for an employee with fewer
than twelve (12) months of seniority or (2) for more than thirty (30) calendar days
and no more than twenty-four (24) months for an employee with twelve (12) or
more months of seniority. ' S

. Section 4.4: Termination of ,Senio_rity and Continuous Service

An employee shall lose his/her seniority and suffer a break in continuous service in the
following circumsiances: ' ‘

A. Resignation;
B. Retirement;

’

C. Discharge for just cause;
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D. Absence for three (3) consecutive work days without notification to the Eniployer,
unless the employee has an explanation for his/her failure to report the absence that
is acceptable to the Employer; ‘

'

E. Failure to return to work following a vacation or leave of absence, unless the
employee has an explanation for his/her failure to return that is acceptable to the
Employer; - ‘

F. Absence from eniploymerit as a result of a layoff (1) for more than twelve (12)

months for an employee with fewer than twelve (12) months of seniority or (2) for
more than twenty-four (24) months for an employee with twelve (12) or more _
months of seniority; o :

G Failure to contact the Empldyer within ten (10) business days after the date on
‘which a notice of recall was sent by the Employer to the most recent address on
record provided by the employee; and o

H. Engaging in gaiquul employment while on a leave of absence, unless the employec
obtained advance approval for such employment from the Employer in writing.

Section 4.5: Seniority List

A. Within sixty (60) calendar days of the effective date of this Agreement, the
Employer shall submit either electronically or in print a seniority list to the Union that contains the ,
following information regarding each bargaining unit member: name; address; position; work
location; probationary status; Cook County employee number; and anniversary dates for seniority
and continuous service purposes. The Employer shall simultancously post a seniority list either
clectronically or in print for review by bargaining unit members that contains the following
information regarding each bargaining unit member: name and anniversary dates for seniority and
continuous service purposes. Within thirty (30) calendar days of the submission of the seniority
list to the Union and the posting of such list for review by bargaining unit members, the Union or
any bargaining unit member shall notify the Employer of any errors in the seniority list. Absent
any notification from the Union or any bargaining unit member, the seniority list shall be
considered accurate and binding on the Union and the bargaining unit members,

B. After the initial seniority list is established, the Employer shall submit either
electronically or in print a seniority list to the Union and post such list cither electronically or in
print for review by bargaining unit members in January and July of each calendar year, and the
seniority list shall be verified by the Union and the bargaining unit members in accordance with
the procedure outlined in this Section. ' :

~ Section 4.6: Return to Represented Unit

An employee who is transferred or promoted to a position outside of the bargaining unit
and who later returns to a position in the bargaining unit shall upon his/her return be credited with
the seniority that he/she had accrued prior to the transfer or promotion, regardless of whether the
employee has returned to his/her previous position. '
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| ARTICLE 5 . |
HOURS OF WORK AND OVERTIME

‘Section 5.1: Purpose of Article

~The purpose of this Article is to define the regular work period in order to facilitate the
establishment of work schedules and the calculation of overtime compensation or compensatory
time off. This Article is not intended to create nor shall it be interpreted.or construed as creating
a minimum guarantee or limitation of the number of hours to be worked per day, per work week
or during any defined period or any obligation to compensate employees in lieu of such hours.

Section 5.2: Regular Work Period -

The regular work period for an employee shall be fivé (5) consecutive eight- (8-) hour work
days scheduled on Monday through Friday for a total of forty (40) hours of work per work week.,
The regular work day for an employee shall begin at his/her scheduled starting time and shall end
eight (8) consecutive hours thereafter. ' : ' - '

© Section 5.3: Meal Periods and Breaks

An employee is entitled to one (1) fifteen- (15-) minute break in the morning, a onc- (1-)
- hour meal period midday and one (1) fifteen- (15-) minute break in the afternoon ‘without loss of -
compensation. The meal period and breaks shall be scheduled by the Employer on a departmental

- basis in accordance with operational needs. ' S L

Section 5.4: ‘Changes in Work Sche.dﬁles

. AL The Employer may gfant an employee;s i'equest' for a modified or flexible work .
schedule on a case-by-case basis depending on the bases for the request, the needs of the
- department and other factors pertinent to the establishment of 2 modified or flexible work schedule. -

B. . The Employer may modify work schedules to accommodate temporary or seasonal
operational needs and shall provide the affected employees and the Union with as much notice as
is possible prior to implementing the modified work schedule.

'C. - Ifthe Employer intends to implement a permanent shift change for one (1) or more
employees or decides to establish a new shift, the Employer shall provide the affected employees -
and the Union with at least thirty (30) calendar days’ notice prior to implementing the modified
- work ‘schedule. The Employer shall initially offer the modified work schedule to affected
employees based on seniority. If the modified work schedule is not fully staffed through this
process, then the Employer shall assign affected employees to the modified work schedule in
inverse order of seniority. : o

Section 5.5: Overtime Compensation _
A. An employee shall be paid his/her ;cegular h()uﬂy rate multiplied by one and one
half (1.5) (i.e., time-and-one-half) for any approved hours actually worked over forty (40) ina -
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work week, unless such employee is not eligible for overtime compensation under federal or state
law. ’ '

B. Before any work is offered or assigned to employees on an overtime basis, the
Employer may assign such work to employees who are qualified and available to work on a
straight-time basis. In the event the work is to be offered or assigned on an overtime basis, the
Employer shall distribute such overtime opportunitics as equally as practical among the employees
who generally perform the type of work required. An employee is required to work overtime when
assigned, unless he/she is excused by the Employer for demonstrable good cause.

C. The Employer shall maintain records of overtime distribution that will be available
to the Union upon request. '

D. T'or the sole purpose of this Section, in determining whether an employee has
-worked forty (40) hours in a work week, an cmployee who is absent with approval during the work
week and who remains in paid status during the period of approved absence shall be considered as
working during such period of absence. Effective December 1, 2018, in detérmining whether an
employee is entitled to overtime pay , hours in which the employee is in pay status because of
benefit (PTO) time use for FMLA shall not count toward the applicable threshold of hours worked.

- : . ;

E. No duplicating or pyramiding of overtime or other premium compensation is
permitted; weekly overtime compensation or other premium compensation shall not be paid for
the same hours worked. -

F. The exclusive remedy for any mis-assignment of overtime shall be the assignment
- of future overtime in such a manner that corrects the inequity. '

Section 5.6: Compensatory Time Off

A, In lieu of overtime compensation, the Employer may grant to an employee who is
eligible for overtime compensation under federal or state law compensatory time off at a rate of
- one and one half (1.5) hours for any approved overtime hours actually worked in excess of forty

(40) in a work week in accordance with federal and state law. S

B. ' Anemployee may accumulate up to 240 hours of compensatory time off (ie., the |
equivalent of 160 approved overtime hours worked); any approved overtime hours worked in
‘excess of this limit will be compensated for in accordance with Section 5.5, -

C. Any employee who réquests to use compen'satory time off shall be permitted by the
Employer to use such time within a reasonable period after the employee’s request, provided that
the use of such time does not unduly disrupt the operations of the Employer. Employces may also.

be required to use compensatory time off as permitted by law.

D. An employee shall be paid for any unused compensatory time off in accordance
with federal and state law upon his/her separation from employment. '
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ARTICLE 6
FILLING VACANCIES

Section 6.1: Definition of Recognized Vacancy

For the purpose of this Article, a vacancy in a bargaining unit position will be recognized
by the Employer when (a) the incumbent employee is transferred, is promoted, is demoted, is
suspended for more than thirty (30) calendar days, is discharged, resigns, retires, dies or is on a
leave of absence such that the Employer may fill the position prior to the ermployee’s return; and
(b) the Employer decides that the vacancy should be filled on a permanent basis. ‘

Section 6.2: Temporary Assignment to Recognized Vacancy

- The Employer may assign an employee. to a recognized vacancy on an interim basis
pending the outcome of the selection process established by this Article.

Section 6.3: Job Postings

- The Employer shall post a recognized bargaining unit vacancy for at least ten (10)
business days. The posting may be published either electronically or in print and shall identify
the position, the position’s salary grade and the qualifications, criteria for successful job
performance in the position as established by the Employer and that the positionisina
bargaining unit represented by AFSCME Council 31, followed by the Local Union number.

The Employer may also advertise the recognized bargaining unit vacancy externally to
solicit a representative pool of candidates. All internal candidate(s) who meet the minimum
qualifications for a bargaining unit vacancy for which he/she fully completes the application
process shall receive an interview for that vacancy. In the event a position is assigned to a branch
office, the Employer shall provide notice to employees in that position of the assignment, taking
into consideration any unique and essential skills or certifications Tequired by that position, and
shall reassign employees on a voluntary basis, or if no volunteers, on the basis of reverse seniority.

Section 6.4: Selection Process

A. . The Employer shall select the most qualified candidate to fill a recognized vacancy
based on the candidate’s relevant and job-related qualifications, skills and abilities and
performance evaluations and disciplinary record if applicable. Iftwo (2) candidates’ qualifications
are relatively equal, then the Employer shall offer the position to an internal candidate before an
external candidate or to the more senior of two (2) internal candidates.

B.  The Employer shall qnsﬁre that the methods employed to evaluate each candidate
. during the selection process are as standardized and quantifiable as possible and documented as
appropriate for both objective and subjective criteria. '

C. The Employer will acknowledge reéeipt to an employee who applies to fill a
recognized vacancy, and provide written notice to the employee should the employee not be the
successful candidate. The Employer will provide the Union with the name of each candidate
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selected no later than two (2) business days after the candidate’s selection is approved by Cook
County, and upon request will prov1de the list of bargammg unit applicants to the Union after the

approval

D.

If the Union believes that the Employer VIOlated Sect1on 6. 4(A), the followmg

expedited d1spute resolutron procedure shall exclusively apply:

1,

The Umon shall file a Wr1tten request for review of the Employer s decision w1th

either the Chief Deputy Assessor or the Director of Human Resources for the
Assessor’s Office within three (3) business days of the date of the not1ﬁcat1on

reqmred by subsection (C)

' The Chief Deputy Assessor, the Director of Human Resources or their des1gnee ,

will meet with the Union to discuss its concerns within three 3 busmess days of
the ﬁlmg of the Wﬂtten request for review.

If the dispute remains unresolved the Union may file a. written demand for
arbitration with the Chief Legal Counsel for the Assessor’ s Office and shall file
~ such demand within three (3) business days of the meetmg requ1red by paragraph :

@
| W1thm three (3) busmess days of the ﬁlmg of the ertten demand for arbitration,

the parties shall mutually select an arbltrator who is able to resolve the dlspute on
an expedited basis, . -

The sole issue before the arb1trator shall be whether the Employer seleoted the most
qualified candidate pursuant to the standard set forth in subsection (A). Indeciding
this issue, the arbitrator shall give considerable weight to the hiring requlrements
as set forth in the job descr1pt10n and job posting at issue.

The arbitrator shall issuc an abbrev1ated written ﬁnal opinion and order (mcludmg
a remedy if any) within five (5) business days of the close of the hea:rmg and shall
issue a full written final opinion and order thereafter.

The arbitrator’s award shall be binding on both the Employer a:nd the Umon
provided that the arbitrator doés not exceed hIS/hCI' authorrty as deﬁned n

paragraph (5). -

The partles shall share equally the fees and expenses of the arbrtrator and any other

arbitration costs common to both parties. Each party shall be responsible for
compensatmg its own attorneys and representatwes

The established time limits in this expedited dispute resolution procedire may only
be extended by mutual written agreement. :
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Section 6.5: Return to Prior Position

_ An employee who is awarded a recognized vacancy within the bargaining unif through the -
procedure established by this Article shall be subject to a ninety- (90-) calendar day evaluation
period. During this evaluation period, the Employer has the right to return the employee to his/her
prior position or a comparable position. ' ' :

Section 6.6: Exclusions from Procedure for Filling Vacancies

The procedure established by this Article does not apply to vacancies that will be filled
through the following processes: recalls from layoff: demotions; appointments resulting from
court, administrative or arbitral proceedings or settlements; or reassignments pursuant to the ADA., .

ARTICLE 7
EDUCATION AND TRAINING

Section 7.1: Cross-Training

An employee may submit a request for cross-training in a specific job function t¢ his/her
department head, and each department head shall maintain a record of such requests. When a
- department head decides to cross-train employees for a specific job function, he/she shall consider
cross-training those employees who have requested such cross-training with due consideration’
given to the employees seniority, but retains the right to select any employee for cross-training
who is qualified for such cross-training and who best serves the Employer’s operational needs.

- Section 7.2: Educational Benefits .
- The Employer agrees to allocate funds for educational purposes in each year of this .
. Agreement to be made available to all AFSCME bargaining unit employees employed by Cook
County. The amount allocated shall be an aggregate total of $40,000.00 for all such bargaining
‘unit employees. Employee requests for such funds shall be for reimbursement for the costs of
courses offered through any certified educational institution, including community colleges,
continuing adult education centers and other training or technical ins‘titutioris. Such coursework
shall be employment-related. An employee may request funds up to an amount no greater than
$550.00 in a fiscal year. Approval for reimbursement shall be offered on an equitable basis. The
educational benefits provided by this Section are intended to supplement existing educational .
benefits. ' :

Section 7.3: Training

It shall be the policy of the Employer to provide job related training consistent with the
need for employees to maintain and improve the skills and knowledge required .in the job
classification to which an employee is assigned. Upon request, the Employer will provide a
reasonable allowance of time for an employee to attend any job related training opportunity
~ consistent with its operational needs. : '
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ARTICLE 8
DISCIPLINARY ACTION POLICY AND PROCEDURE

Section 8.1: Authority To Discipline

The Employer retains the exclusive right to establish, implement and modify reasonable
rules and regulations governing employee conduct and performance and to discipline and
discharge employees for just cause.

Section 8.2: Timing and Manner of Discipline

The Employer shall discipline employees only for just cause and as soon as practical after
learning of the conduct or event that prompted the discipline and after having the opportunity to
conduct a thorough investigation regarding such conduct or évent. The investigation may or may
not include an investigatory interview with the employee at issue. Any and all meetmgs with
employees that are conducted as part of an investigation or that involve the 1ssuance of a
disciplinary penalty shall be conducted in a private setting. -

Section 8.3: Disciplinary Penalties

A. The Employer’s decision to discipline an employee will be based on fair and
objective principles and will employ a method of progressive discipline when progressive
discipline is appropriate. An employee may be d1sc1p11ned through the following types of
disciplinary actlon which are not exclusive:

'Verbal Reprimand

Written Reprimand
~ Suspension
Discharge

B." To deternnne the appropriate type and level of disciplinary penalty, the Employer
will consider the following factors: the nature and severity of the conduct or event; the employee’s
qualifications, performance evaluations, disciplinary record, seniority and other job-related
factors; the attitude and cooperation of the employee throughout the disciplinary process; whether
progressive disciplihe is appropriate given the conduct or event; and any mitigating circumstances.

C.  The parties agree suspensions shall be capped at thirty (30) days.
Section 8.4: Suspension Pending Investigation

The Employer may temporarily suspend an employee pending the results of a disciplinary
investigation when the employee is reasonably believed to be dangerous or violent or when the
allegations at issue are serious or-may create a disruptive work environment. Prior to suspending
the employee, the Employer shall conduct an emergency pre-suspension meeting during which the.
employee will be presented with the allegations against him/her and provided with an opportunity
to respond to the allegations and offer evidence in contradiction or mitigation of such allegations.
If the employee is discharged as a result of the disciplinary investigation or resigns prior-to the .
conclusion of the disciplinary investigation, the employee shall not be entitled to wages and
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- benefits retroactive to the offective date of the suspension, unless the employee is remstated and
: awarded such wages and beneﬁts pursuant to the grievance and arbltratron procedure.

~ Section 8. 5 nght to Unlon Representatlon

An employee who reasonably believes he/she may be d1sc1plmed as-a result of an
investigatory interview has a right to Union representation upon request during the 1nvest1gatory
interview and shall be advised of this right by the Employer prior to the commencement of such
investigatory interview. An employee who requests Union representatlon will be prov1ded a

sufficient penod to atrange for such representatron
\

Section 8. 6: Retentlon and Use of Pl‘lOl‘ Dlsc1p11nary Records .

A. The Employer shall retain an employce’s disciplinary record for the durat1on of -
lus/her employment and as requrred by law thereafter - '

- B. Unless otherw1se requtred by law the Employer may consider an employee S prior
disciplinary record in future drscrplmary proceedings and when evaluatrng his/her quahﬁcatlons
for transfer or promot1on subject to the following conditions:

1. . Averbal reprimand shall be consrdered expunged from an employee s disciplinary

' ‘record after twelve (12) months have passed following its issuance, provided that '
the enployee has not been disciplined based on similar conduct or events within
such twelve- (12-) month period;

2. A written reprlmand shall be consrclered expunged from an employee $ d1501plmary :
record after eighteen (18) months have passed following its issuance, provided that
the employee has not been disciplined based on similar conduct or events within
such eighteen- (18-) month period; and :

3. Suspensrons may be cons1dered in all future disciplinary proceedmgs and when
' evaluating an employee’s qualifications for transfer or promotion with appropriate
“weight given to the passage of time between disciplinary actions, the relevance or
similarity of the prior conduct orevent and other approprrate factors relating to its .
ev1dent1ary or probative value. :

© Section 8.7: Training

The Employer will train its department heads managers and supervrsors in the
admrmstratlon of'this Article. . :

lSectlon 8.8: Pre-dlsc1p11nary -Meeting

_ There shall be a pre- drscrplmary meeting for suspensmns and discharges other than those
predicated upon attendance points. The Employer shall notify the Union and the employee of a
pre-disciplinary meeting, the reason for the meeting, and identify any witnesses whose testimony -
~ will be rehed upon. During the pre- disciplinary meeting, the ernployee and/or the Union
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representative shall be 'giveh an opportunity to rebut or clarify the charges which gave'ri_se to the
pre-disciplinary meeting. .

~ ARTICLE 9 |
LAYOFF AND RECALL

Section 9.1: Definition of Layoff

A layoff is defined as the termination of an employee’s employment with a right of recall
- for a period of twenty-four (24) months following the effective date of the layoff for an employee
with fewer than seven (7) years of seniority or for a period of thirty-six (36) months following the
effective date of the layoff for an employee with more than seven (7) years of seniority.

Section 9.2: Implementation of Layoff

A. If the layoff requires the elimination of positions within the_ bargaining unit, the -
Employer will notify the Union of the number and type of positions to be eliminated. '

B. - The Employer initially will terminate the employment. of any probationary ‘or
contract employees who are employed in the positions to be eliminated. The Employer will then
- lay off non-probationary employees in the positions to be eliminated in inverse order of seniority
in such positions, unless the application of this provision would result in the layoff of a less senior
- employee who possesses a unique and essential skill or certification not possessed by a more senior

employee. ‘ ' :

C. The Union and the affected employees shall be prdvided with at‘l'east thirty (30)
calendar days’ notice prior to the effective date of the layoff or as much notice as is practicable
under the circumstances.

D. Atthe time of the layoft, the Employer shall reassign employees who are scheduled
for layoff to existing vacancies. for which they are qualified after orientation and without
specialized - training based on seniority. If all employees ‘who are scheduled for layoff are not -
reassigned through this process, the remaining employees shall have the following rights: :

1 Bumping Into Lower Classification

a.  Anemployee subject to layoff may bump a less senior employee in the next
lower classification in a.job series within the employee’s Department for
which the employee meets the minimum qualifications of the position and
has the then present ability to perform the required work after orientation
and without specialized training, .unless the application of this provision
would result in the layoff of a less senior employee who possesses a unique
and essential skill or certification not possessed by a more senior employee. -

b. An employee subject to layoff who cannot bump pursuant to subsection 1(a)
above may bump a less senior employee in the second lower classification
in a job series within the employee’s Department for which the employee
meets the minimum qualifications of the position and has the then present
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ability to perform the required work after orientation and without
specialized training, unless the application of this provision would result in
the layoff of a less senior employee who possesses a unique and essential
skill or certification not possessed by a more senior employee.

2. Bumping Into aQPrevioﬁsly Held Title

a. An employee subject to layoff who cannot bump pursuant to Subsections

1(a) or (b) above may bump a less senior employee in the job title which

- the émployee most recently held within his/her current Department, even if

not in his/her job series, for which the employee meets the minimum

qualifications of the position and has the then present ability to perform the

' required work after orientation and without specialized training, unless the

“application of this provision would result in the layoff of a less senior

employee who possesses a unique and essential skill or certification not
possessed by a more senior employee.

b. An employee subject to layoff who cannot bulﬁp pursuant to subsection 2(a)
. above may bump a less senior employee in any other job title within his/her

current Department that he/she held for one (1) or more years within the -

current Department even if not in their job series, for which the employee

meets the minimum qualifications of the position and has the then present -

ability to perform the required work after orientation and without

specialized training, unless the application of this provision would result in

- the layoff of a less senior employee who possesses a unique and essential
- skill or certification not possessed by a more senior employ'ee

"The pa:rtles shall discuss the need for outplacement programs for employees who are not reas&ngned
and laid off :

E. After a layoff of employees, the Employer may rea351gn remaining employees o
other work locations, departments, divisions, offices or sections to rebalance the work force. The
Employer shall initially offer reasmgmnents to the remaining employees who are quahﬁed for the
positions after orientation and without specialized training based on seniority. If the work force is
not fully rebalanced through this process, then the Employer shall transfer or reassign such
employees in inverse order of seniority.

Section 9.3: Recalls from Layoffs

A. An employee who has been laid off shall notify the Employer in writing of any
change in his/her address within five (5) busmess days of such change.

B. An employee who has been laid off shall have a recall right for the period defined
in Section 9.1 to vacancies in his/her position at the time of the layoff or vacancies in other
_ positions for which he/she is qualified after orientation and without specialized training. If more
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than one (1) employee has a recall r1ght to a vacancy, then the Employer shall recall the most
senior employee.

- C. The Employer wrll notify an employee of hls/her obligation to return to work by-
sending a notice of recall by certified mail to the most recent address on record provided by the
employee. ‘The sending of such notice to the most recent address on record fully and completely
satisfies the Employer’s obligation to notify the employee of the recall The Employer will
51multaneously prov1de a copy of the notice of recall to the Union.

D. .An employee shall lose all recall rights if he/she (1), fails to contact the Employer-
within ten (10} business days after the date on which the notice of recall was sent by the Employer -
to the most recent address on record provided by the employee; (2) i is unqualified; or (3) declines
the offer of recall to the employee’s former position, or a position at the same grade and salary as . -
the employee s former position. An employee who declines an offer of recall due to documented
temporary miedical incapacity will retain his/her right of recall for the rémainder of the period .
. defined in Section 9.1 An employee who declines an offer of recall because the offer of recall is
to a position lower in grade and salary compared to the employee s previously held position will -
retain his/her right of recall for the remainder of the period defined in Section 9.1, but will be
‘placed at the bottom of the recall 11st when the offer of recall i is declined.

E. Vacanc1es in Ofﬁces Under the President, in AT SCME represented elassrﬁcatrons
to be made available to laid off employees (Local 3696 excluded), such vacaricies will be offered |
in semorlty order, the employee possesses the ability and fitness to perform the job and the vacancy
is in a classification equal to or lower rated than the one from which the employee is laid off. This
does not impact existing collective bargammg agreement to the extent it prov1des for broader
apphcatlon Effeotrve upon ratlﬁcatlon : ‘

. ARTICLE 10 |
BENEFIT DAYS AND VACATION

Section 10.1: Holidays

Al The Cook County Board of Comm1ssroners has recognized the followmg pard
holidays for all employees except in emergencies and for necessary operations:

1. New Year s Day : January 1

2. Martin Luther King, Jr’sBirthday Third Monday in January
3. Lincoln’s Birthday - ' TFebruary 12

4. 'Wasllington’.s Birthday _ ' ~ Third Monday in February
| 5. | . Casimir Pula_skl Day | ~ First Monday in March

6. Memorial Day o | | - Last Monday in May

7. , Independence Day _ : July 4 | 7-

_ o ,
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8.  Labor Day - First Monday in September

9. Columhus Day | ~ Second Monday in October
| 10. Veteran’e Day - November 11‘ » '_ -.

11. Thelnksgiying Day | | Fourth Thursday in November |
12, Christmas Day o ( December 25 '

- B. In addition to the twelve (12) hohdays listed in subsection (A), any other day or
part of a day shall be considered a ‘holiday when recognized as a hohday by the Cook County
Board of Commiissioners.

C. " Ifa holiday falls on a Samday, the precedihg Friday shall be recognized as, the
. holiday. If aholiday falls on a Sunday-, the following Monday shall be récognized as the holiday.

: D. Except as provided in subsection (A), an employee shall riot be required to work on
a recognized holiday and shall be paid holiday pay in the amount of eight (8) hours at his/her
straight-time hourly rate, provided that the employee if seheduled works his/her regular work day
on both the work day precedmg and the work day following the recognized holiday.

E. An employee who is required to work on a recognized hohday shall be paid the
‘holiday pay described in subsection (D) if eligible for such pay and time-and-one-half for the hours
worked on the holiday. If the employce is not eligible for holiday pay, then the employee shall
only be paid his/her straight-time hourly rate for the hours Worked on the hohday, unless such
hours worked const1tute overtime under this Agreement. '

_ F. If a recognized hohday occurs during an employee $ vacation, the employee shall
not be charged a vacation day for the day of the recogmzed holiday.

G. Any employee who schedules and is approved for an absence from the Office either
- the day before or the day after a holiday and the employee decides to come to work on the
scheduled day off then the employee will be sent home..

Section 10 2: Floatmg Hollday

A. -Each employee 'shall be granted one (l) ﬂoatmg holiday on December 1 of each
calendar year to be used by the employee between December 1 and November 30 of each year.

B. An employee may only schedule a floating holiday in the increment of one (1)
'e1ght- {(8-) hour work day. -

C. - Except in emergencies and for necessary - operatlons an employee shall not be
requlred to work on a scheduled ﬂoatmg holiday and shall be paid holiday pay in accordance with
Section 10.1(D). An employee who is required to work on a scheduled, floating holiday shall
reschedule his/her floating holiday at a later date and shall receive his/her straight-time hourly rate

 for the hours worked, unless such hours worked constitute overtime under this Agreement.
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_ D. The oarryover of a floating holiday will be allowed to the extent consistent with
Cook County ordinances and Assessor’s Office policies.

Section 10.3: Personal Days

Al An employee accrues personal days by an amount of 1.2308 hours per payroll
period up to a maximum of four (4) personal days each year.

B. An employee may schedule a personal day in increments of either one (1) e1ght-
(8-) hour work day or two (2) four- (4-) hour work periods. :

c. Except in emergencies and for necessary operations, an employee shall not be
required to work on a scheduled personal day and shall be paid his/her straight-time hourly rate
for the hours used as a personal day. An employee who is required to work on a scheduled personal
day shall reschedule his/her personal day at a later date and shall receive his/her straight-time
hourly rate for the hours worked, unless such hours worked constitute overtime under this
© Agreement. : -

D. The carryover of personal days will be allowed to the extent consistent with Cook
County ordinances and Assessor’s Office policies.

_Sectxon 10.4: Vacation

A. An employee’s vacation allowance is determined based on his/her continuous
service and accrues by a specific amount each payroll period up to a maximum accumulation as
follows: . :

Years of Continuous Accrual Amount Total Accrual Maximum
Service Per Payroll Period Per Year : " Accumulation
1to6 .3847 Days 10 Work Days - 20 Work Days
7 to 14 . 5770 Days : 15 Work Days 30 Work Days
15+ . 7693 _D_ayé _ 20 Work Days 40 Work Days

A new employee or an employee hired after a break in continuous service begins to accrue vacation
on his/her date of hire and may request to use such vacation as it accrues. An employee must be
in paid status for a minimum of five (5) work days per payroll period to accrue vacation during
such period.

B. For the sole purpose of this Section, an employee (1) who has rendered continuous
- service to the City of Chicago, the Chicago Park District, the Forest Preserve District, the
Metropolitan Water Reclamation District of Greater Chicago and/or the Chlcago Board of
Education and/or (2) who received duty disability benefits while on a leave .of absence from
employment with the E_mployer shall have the right to have such period or periods of continuous
service or absence credited and counted for the purpose of computing the employee s years of full-
time continuous service with the Employer, unless an alternate policy is established by Cook
County ordinance.
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C. . The Employer may establish reasonable controls on the number of employees who
are permitted to schedule vacation during a particular period in each work location, department,
division, office or section based on the Employer’s operational needs, and such controls may
include periods. during which employees are not permitted to schedule any vacation (e.g., the
period between the date on which tax bills are mailed and the due date for tax payments). If the
Employer establishes additional dates whet it will limit the number of blocked vacation requests,
. it will provide the Union with five (5) days’ advance notice of these additional dates such that the

“Union will have the opportunity to bargain over the impact this may have on bargaining unit
employees : ' ‘ ' ; o

- D. An employce must request and receive approval from the Assessor’s Office prior
- to utilizing any vacation. If the employee’s request is to use fewer than five (5) days of vacation,
- then he/she should submit a written request for such vacation to his/her immediate supervisor (and
all other persons as designated by their immediate supervisor) no later than one (1) business day _
prior to the vacation. If the employee’s request is to use five (5) or more days of vacation, then
he/she should submit a written request for such vacation to his/her immediate supervisor no eatlier
than six (6) months‘and no later than ten (10) business days prior to the anticipated vacation.

A written request for Vacation Time may be submitted even though the employee has not
acerued sufficient Vacation Time at the time the request is submitted. If the employee fails to have
the requested Vacation Time when the vacation is taken, the employee shall have the option to use

~accrued Time Due or Personal Time in order to add to the accrued Vacation Time in the amount.
- necessary to complete the length of time originally requested. Should the employee not have
sufficient accrued Time Due or Personal Time to satisfy the entire vacation as originally requested,
then the employee may 1) choose to shorten the period of the vacation accordingly; or 2) take the
'vacation as originally requested, without pay for any day or days for which the employee does not
- have Vacation Time, Time Due or Personal Time, with attendance points assessed. ' '

- E. Within the parameters established by subsection (C), the Employer shall generally
- grant or deny vacation requests in the order in which they are recéived and shall respond to such
requests within five (5) business days of their submission if submitted more than three (3) months
prior to the anticipated vacation and within two (2) business days of their submission for all other
vacation requests. In the event of a conflict in requests for particular vacation periods, the
- Employer will grant the vacation request of the more senior employee, unless compelling reasons
exist for granting the request of a less senior employee,

F. ' If an employee’s vacation is interrupted by a death in the immediate family, any
days within the vacation that qualify-as bereavement leave shall not be charged as vacation days.

, G. An employee who is separated from employment for reasons other than a discharge
for just cause shall be paid for any earned unused vacation at the employee’s regular hourly rate
at the time of separation. In the event of an employee’s death, the employee’s spouse or estate
shall be entitled to receive the same compensation for the employee’s earned unused vacation.

H. Approved requests for Vacation Tinie, Personal Leave or 8 hours of Tim'eDue must
be rescinded in writing to the erhiployee’s immediate supervisor at least one (1) business day prior
to the first day of the absence from the Office. Any employee who schedules and is approved for
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an absence from the Office, but nevertheless decides to come to work on the scheduled day off -
will be sent home, except for situations outside the employee’s control (e.g., a doctor canceling an
appointment the afternoon before the scheduled day off).- :

ARTICLE 11
LEAVES OF ABSENCE
- Section 11.1: General Provisions
A An employee may request a leave of absence by submitting such request in writing

on an appropriate form if applicable to his/her immediate supervisor (and all other persons as
designated by their immediate supervisor) and by otherwise complying with any procedure
governing the type of leave requested. The written request shall state the type of leave, the purpose
of the leave and the period of leave requested with beginning and ending dates and shall provide
any additional information or certifications necessary to process the leave request.

B. The. Employer may deny an employee’s request for a leave of absence if the
employee’s absence from employment during the period requested would interfere with the
conduct of the Employer’s business, unless the employee has the unconditional right to such leave
under federal or state law. : '

C. An employee who is on an unpaid leave of absence shall be required to utilize any
accumulated compensatory time off during the period of unpaid leave prior to utilizing any other
form of elective time. . If an employee exhausts his/her accumulated compensatory time off, then
he/she will have the option of utilizing other forms of available elective time, including vacation
days, a floating holiday and personal days.

D. Anemployee who has been absent from worlk for five (5) or more consecutive work:
days for any personal or familial health reason will be required to provide a diagnostic report from
‘a physician or practitioner as proof of the personal or familial illness or injury and shall comply
~with all other applicable return to work requirements established by the Cook County Human
Resources Department. For health-related absences of less than five (5) consecutive work days,
the Employer may require the employee to provide a diagnostic report from a physician or
practitioner as proof of the personal or familial illness or injury when the cifcumstances suggest
that the employee did not have a valid health reason for the absence. The Employer may require
any employee to submit to a medical examination in accordance with federal and state law or Cook
County policy. : ' SR

E. Upon return from a leave of absence, an employee who has not suffered a break in
continuous service shall be reinstated as follows: ‘

1. The employee shall be assigned either (a) to the same position he/she held
at the time the leave began or to an equivalent position as required by law
or (b) to the same position he/she held at the time the leave began if

 available, a comparable position if available or any vacant position for
which he/she is qualified after orientation and without specialized training
in this order of priority; | -
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2. The employee may have his/her anniversary date adjusted to account for the
period of absence in accordance with Section 4.3; and '

3. The employee will be entitled to the compensation and benefits that he/she
received at the time the leave began with a retroactive adjustment for any
wage increases implemented while the employee was in paid status and
without automatic progression on the salary schedule while the employee
was in unpaid status. i | '

k. Depending on the type and len_gth of leave of absence at issue, an employee on
leave shall be required to contribute towards the cost of his/her health care coverage to maintain
such coverage during the leave as required by Cook County policy. Arrangements for the payment

of such costs through payroll deductions or-otherwise must be made with the Employer prior to

the beginning of the leave. If an employee fails to pay such costs, the Employer may cancel
insurance benefits during the leave and then reinstate them upon the return from leave, subject to
any waiting period and other rules and regulations as may be applicable to the insurance plan.

G.  The effect of a leave of absence on an employee’s pension benefits shall be
determined by the rules and regulations established by the County Employees’ Annuity and
Benefits Fund of Cook County. . :

_Seotion 11.2: Regular Leave

- An employee who is not affected by the leave of absence rules of Cook County may be
- granted an unpaid leave of absence in emergency situations by the Assessor’s Office with the
written approval of the Cook County Comptroller. Such leave shall be limited to one (1) month
of leave for every full year of continuous service with Cook County up, to a maximum of twelve
(12) months. ' a :

Section 11.3: Family and Medical Leave Act Leave

Al Erhployees who are eligible for leave under the federal Family and Medical Leave
Act (“FMILA”) shall be entitled to twelve (12) or more work weeks of unpaid leave within a
defined twelve- (12-) month period for the following purposes:

1. Because of the birth of a child of the employee and to care for such child;

2. Because of the placement of a child with the emplojfeo for adoption or foster
care; ' :

3. To care for the spouse or a child or parent of the employee if such spouse,

child or parent has a serious health condition;

4. Because of a serious health condition that renders the employee unable to
- perform the functions of his/her position;

5. To care for an injured service member of the U.S. Armed Forces who is the
employee’s spouse, child, parent or next of kin; or
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6. Because of a qualifying exigeney arising out of the fact that the employee’s
a spouse, child or parent is on active duty or has been notified of any
- impending call or order to active duty in the U.S. Armed Forces in support

ofa contmgency operation. :

B. . An employee who is on a leave of absence that otherwise quahﬁes as leave under
the FMLA' (e.g., family responsibility leave, sick leave or matermty and paternity leave) shall have
the periods of absence on such other leave charged to the employee’s F MLA leave entitlement.

Section 11.4; Slck Leave

A. An employee acerues pa1d sick leave by an amount of 4616 days per payroll perlod
up to a maximum of twelve (12) work days per year. An employee must be in paid status for a
‘minimum of five (5) work days per payroll period to accrue paid sick leave: during such period.
An employee may accumulate no more than 175 work days of pa1d sick leave " S

‘B. An employee may only use paid sick leave for non—oceupauonal personal 11111ess or -
injury and disability incidental to the employee’s pregnancy; appointments with physicians,
dentists or other recognized practltloners maternity or paternity leave; or for leave related to a
serious illness, disability or injury in the immediate family of the employee Paid sick leave shall
not be used for vacation pu:rposes under any circumstances. . : -

" C. The Employer shall mamtam arecord of each employee s aeeumulatmn and use of
paid sick leave. :

D. . The employee s separauon from employment termmates all r1ghts to accumulated
paid sick leave : :

Section 11.5: Matermty and Patermty Leave

Employees, exeept those who have apphecl for and been gra.nted paid Parental Leave, shall be
granted maternity or paternity leaves of absence to cover periods of pregnancy, post-partum child
care and adoption with regards.to an employee or an employee’s domestic partner or civil union
partner, The length of such leave in general shall not exceed six (6) months, but may be renewed -
by the Department Head. : : : :

_ Sectlon 11. 6 Parental Leave

All full-t1me Employees shall be eligible for paid time off as a result of the birth or adopt1on '
of a child (“Parental Leave™) under the following conditions. To be eligible for Parental Leave,
an employee must apply for and be determined to be eligible for FMLA (Family and Medical

B Leave Act) leave. If an employee has FMLA coverage at the time he or she requests Parental

Leave, and has utilized some or all of the allotted 480 hours of FMLA coverage the employee will

- nevertheless be entitled to Parental Leave pursuant to all other provisions of this section and
provided that the employee submits an FMLA certification form to suppert the request for Parental
Leave. : :

| Eligible employees are entitled to receive the following Parental Leave:
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-»  Up to four (4) weeks of Parental Leave to a b1rth mother to recover from a non-surgical
~ delivery; or

+  Upto six (6) weeks of Parental Leave to a birth mother to recover from a surgical delivery; '
or . : O

"« Up to'two (2) weeks of Parental Leave for the b1rth of a child or children to a spouse or
domestic partner or ClVll union partner. :

Parental Leave shall be administered in conjunction with the Family & Medical Leave Act
and may be combined with other accrued paid time off such as vacation, personal, and or sick time
to achieve the maximum amount of paid time off while taking FMLA leave. However, employees
cannot use Parental Leave prior to the date of birth/adoption and must use Parental Leave in a
continuous block of time beginning on the day of birth or adoption. An employee who qualifies =
for Parental Leave may be entitled to additional time off pursuant to the FMLA. Health insurance
benefits for an employee receiving Parental Leave shall be maintained and adrnlmstered under the
same condrtlons as for an employee covered by F MLA

Parental Leave shall be considered an altematrve to Family ReSponsibﬂrty Leave, and an
~employee who chooses Parental Leave will not be eligible for additional leave pursuant to the
Family Responsibility Leave prowsron in this Agreement

Sectlon 11.7: Family Responsrblhty Leave

' Tn addition to Maternity and Paternity Leave (Article 11 Section 5) and/or Parental Leave

(Article 11 Section 6) , an employee who has at least two (2) years of service and has a need to be -
~ absent from work to meet family résponsibilities arising from the employee’s role in his/her famﬂy

-or household shall, _upon request and for good canse shown, be granted a leave of absence for a
period not to exceed a total of six (6) months (increasing up to one (1) year for those employees
who have accrued personal leave entitling them to more time under current County policy) without
pay. Eligible employees are entitled to up to twelve (12) work weeks unpaid leave for Family and-
Medical Leave Policy. Tnsurance coverage shall be maintained only in accordance with the Family
) Med1ea1 Leave Act (“FMLA”) leave, i.c. up to twelve (12) weeks and meetlng FMLA standards.

Sectlon 11.8: Educatlonal Leave

An unpaid leave of absenee for a period not to exceed twelve (12) months may be granted
to an employee who has at least two (2) years of seniority for the purpose of attending a recogmzed'
college, university, trade, technical or high school, provided that the course of instruction is
logically related to the employee’s employment opportunities with the Employer. Such leave shall -
not be arbitrarily or capriciously denied and may be extended for good cause.

Section 11.9: Union Leave .

A. An tmpaid leave of absence not to exceed twelve (12) months will be granted to an
employee who is elected, delegated or appointed to participate in duly authorized business of the
Union that requires a full-time absence from employment with the Employer. Such leave may be
extended by mutual agreement of the parties.
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' B. Employees duly elected as delegates of the Union fnay be allowed unpaid leave to
attend national conferences and conventions of the Union not to exceed ten (10) work days for all
-employees. :

C. Elected delegates will be perritted to attend a state AFSCME convention once
-every other year without loss of compensation for two (2) work days, including travel time. The
Union will be entitled to three (3) delegates for the state AFSCME convention. Approval of
delegates to attend the state AFSCME convention under this provision is subject to the leg1t1mate
operatlonal needs of the Employer. ‘

“Section 11.10: Mlhtary Leave

An eligible employee Who requires leave from employment for purposes of military service
shall be entitled to the compensation, benefits, restoration rights and other guarantees provided by
the federal Uniformed Services Employment and Reemployment Rights Act, the Illinois Military
Leave of Absence Act, the Local Government Employees Benefits Continuation Act, the Illinois
Public Employee Armed Services R1gh1:s Act and any other apphcable federal or state statute or

“local ordinance.

Section 11.11: Veterans’ Conventions = -

An employee who is a delegate or an alternate delegate to a national or state convention of
a recognized veterans’ organization may request a leave of absence for the purpose of attending
such convention, provided that an employee requesting such leave without loss of cornpensation
must satisfy the following conditions: (A) the employee must be a delegate or an alternate delegate
to the convention as established in the by-laws of the organization; (B) the employee must register
-with the credentials committee at the convention headquarters (C) the employee’s name must
appear on the official delegate-alternate rolls that are filed in the state headquarters of his/her
organization at the close of the convention; (D) the employee must have attended no other
convention with a paid leave of absence during the fiscal year; and (E) upon returning from the
convention, the employee must produce a registration card 51gned by a proper official of the
convention mdlcatmg attendance.

Section 11.12: Jury Duty

An employee will be provided leave without loss of compensation for the purpose of -

responding to a summons for jury duty and for the duration of service on a jury, pr0v1ded that the
employee remits his/her jury compensation less any travel aIlowance to the Employer.

Section 11.13: Bereavement Leave

A. An employee will be granted leave without loss of compensation for up to three (3)
work days to attend the funeral of a member of the employee’s immediate family or household.
Where death occurs in the immediate family and the funeral is to be held outside a one hundred
fifty (150) mile radius from the Cook County Building, 118 North Clark Street, Chicago, Illinois,
the employee shall be entitled to a maximum of five (5) normal days’ pay.
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B. For the purpose of thrs Section, the employee’s 1mmed1ate family shall include
- his’her mother, father, spouse, child (including step child and foster child), brother, sister,
‘ grandchrld grandparent spouse’s parent or such persons who have reared the employee.

C. To quallfy for pay as provrded herein, the employee must provide satrsfactory proof _
of death relationship to the deceased and attendance at the funeral. Any additional time needed. -
in the event of bereavement may be taken as emergency vacation. If an employee’s vacation is
interrupted by a death in the immediate family, bereavement pay as desenbed herem shall be
allowed, and such days will not be counted as vacation. '

Sectlon 11 14' Other Leaves of Absence

An employee will be entitled to any other leaves of absence established by the Employer ]
policies or provided by federal or state statute or local ordinance, including, but not limited to,
“leave under the Illinois Family Military Leave Act, the Illinois School Visitation Rights Act and
the Illinois - Victinis’ Economic Security and Safety Act, in accordance with the terms and
_conditions established for such leave by such policies, statutes or ordinances. .

ARTICLE 12 :
HEALTH AND SAFETY _

The Employer shall endeavor to prov1de a healthy and safe work environment for all
- employees. . Employees are equally responsible for ‘promoting a healthy and safe work -
environment and for performing their assigned duties in accordance with applicable health and
safety rulés and regulations. Any employee who witnesses or is involved in a workplace accident
or injury or who observes potentially unhealthy or 'unsafe working conditions shall immediately
report such information to his/her immediate supervrsOr

 ARTICLE13
. GENERAL PROVISIONS

Seetion 13.1: Direct Dleposit

- The Employer will maintain a direct deposit program whereby an employee may elect to
have hrs/her paycheck d1rectly deposited into a bank account of h1s/her ch01ee prov1ded that the
bank is- capable of receiving dtrect deposit,

~ Section 13.2: Personnel Records

The Employer shall maintain personnel records for employees and shall permit employees
to inspect their personnel records in accordance with the Illinois Personnel Record Review Act.
An employee who desires fo inspect his/her personnel record shall submit a written request for
such inspection to the Deputy of Human Resources, with a oopy to his/her immediate stipervisor.

Any information of an adverse employment nature which is unfounded exonerated or
otherwise not sustained shall not be used against an employee in any future proceedings.
Information not related to an employee's qualifications for employment, promotion, transfer,
additional compensation, d1seharge or other disciplinary act1on shall not be placed in an
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employee's personnel file or in a supervisor's working file. The Employer shall not knowingly
place in the employee ] personnel file information which is false.

Section 13.3: Substitution of Elective Time for Unapproved Absences

If an employee is penmtted to utilize compensatory time off or other elective time (e.g.,
vacation days, a floating holiday or personal days) in lisu of being docked for an unapproved
absence, the employee’s use of compensatory time off or other elective time shall not prevent the
" Employer from recording the unapproved absence as an attendance violation and disciplining the
employee if warranted pursuant to the Employer s attendanoe pol1cy '

Section 13.4: -Prlvacy

Except where required by law, the Employer shall not disclose to any non-governmental
third party the home address, personal email, or telephone number of any bargaining unit
employees. Disclosures required to process benefits or to third parties who provide services to the
County or its employees shall be exempt from this provision. :

~ Section 13.5: Recor(ling/GPS/AVL Devices:

Use of video cameras, GPS, or other medium in support of discipline when medium
supports any allegations of employee misconduct (to be included in all collective bargaining
agreements). '

In order to ensure the safety of Cook County employees and to promote efficiency and
economy of operations, the County may install any recording medium in any of its facilities and
Global Positioning System (GPS) or Automatic Vehicle Locator (AVL) on any ofits vehicles and
other equipment.

The purpose of the recording medium, GPS, or AVL is to ensure the safe and efficient use
of County resources and not for the sole purpose of disciplining its employees. However, the
recording, GPS, or AVL may be used in support of video, GPS or AVL equipment is used by the
Employer to support employee discipline, the Union will be allowed the opportunity to view said
evidence prior to the imposition of discipline, except in an emergency, and be afforded an
appropriate time for rebuttal. Except where precluded by applicable conﬁdent1al1ty limitations, the
Umon customarily will be prov1ded W1th a copy of the ev1dence : :

The Union shall be allowed to review the recording rnedlurn, GPS, and/ or AVL equipment.

The GPS, AVL, and/or recording medium shall not be used ina _discriminatory or harassing
manner. :

ARTICLE 14
HEALTH AND WELFARE BENEFITS

Except as may be agreed upon by the parties in wr1t1r1g, the health and Welfare beneﬁts
currently offered in Appendix C (attached) to employees in the bargaining unit shall remain
unchanged and in effect through November 30, 2020 and shall thereafter remain unchanged and
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in effect during the period in which Cook County negotiates successor collective bargaining
agreements with all other AFSCME bargaining unit employees. In the event that such negotiations
result in modifications of or amendments to Cook County’s current health and welfare benefits,
the agreed-upon modifications and amendments shall be applicable to employees in the bargaining
unit on the same terms, conditions -and effective dates as are applicable to all other AFSCME
bargaining unit employees, including, but not limited to, the following benefit plans, policies and
procedures: employee health care contributions; the AFSCME Personal Support Program; the
dental plan; the vision plan; hospitalization benefits for new hires; the fléxible benefits plan; life
insurance; insurance claim disputes; benefits for part-time employees; health care benefits for
domestic partners; insurance benefits for laid off employees; hospitalization insurance; disability
benefits; the pension plan; tax shelters; and a mass transit benefit program. Children will be
eligible for health insurance beneﬁts in accordance with applicable state and federal law.

. Effective Fiscal Year 2019, County will offer a short-term disability product.

Personal Support Program

In addition to the County’s Employee Assistance Program, coverage will begin for all
AFSCME bargaining unit members and their dependents under the AFSCME Personal Support
- Program (PSP). Effective approval of this Agreement by the Cook County Board of
Commissioners, the Employer agrees to pay thirty-four dollars ($34. 00) per year, per AFSCME
bargaining unit member, to the AFSCME Benefit Plan and Trust to fund the PSP. Effective
December 1, 2011, the Employer agrees to pay thirty-five dollars ($35.00) per year, per AFSCME
bargaining unit member, to the AFSCME Benefit Plan and Trust to fund the PSP.

The Union and Cook County sha:re a mutual mterest in improving barga.lmng unit
members’ knowledge of available employee services. The parties therefore agree to work together
to increase awareness by both bargaining unit members and superv1sory employees of the -
opportunities for ass1stance offered by the PSP.

When making a supervisory referral to an employee a531stance program, superwsors shall
inform employees that AFSCME’S PSP is an acceptable option.

ARTICLE 15
RATES OF PAY

Section 15.1: General Wage Increases

A. The salary grades and steps applicable to this bargaining unit shall be increased as
follows during the term of this agreemenit: : :

Effective 'the first full pay period on or after ratification, a onetime $1200.00 lump sum payment.

Effectlve the first full pay perlod on or after June 1, 2019 The pay rates for all classifications
- shall be increased by 2.00%.
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Effective the first full pay perlod on or. after June 1, 2020. The pay rates for all class1ﬁcat10ns '
shall be increased by 2.00%. _

Effective_ FY19.the entry level rate for all classifications will be reduced by 10%.

B, Effective the first full payroll period after December 1, 2008, any percentage wage
1ncreases or economic benefifs and enhancements (including, but not l1m1ted to, bonuses, stipends,
_ premium pay, allowances, reimbursements, paid leave, benefit days, vacation and educational
benefits) agreed upon between and among Cook County and all other AFSCME bargaining unit
employees effective on or after-such date shall be applicable to employees in the bargaining unit-
on the same terms, conditions and effeotwe dates as-are applrcable to such bargaining unit
employees : : : :

- C The County acknowledges an oblrgatron to pay employees in their proper
- classification and grade. In a case where an employee claims to be misclassified the parties shall
determine how to proceed, In the event a job audit concludes that an employee i is rruscla351ﬁed
the County shall aot upon the result of the audlt and do so within a reasonable time.

Section 15.2: Bllmgual Pay

An employee who is brlmgual or proﬁc1ent in sign language and who is designated by the
Employer as an employee who is required to provide interpretive assistance upon request shall
receive an additional $50. 00 per month. -

Sectlon 15.3: Temporary Assrgnment Pay

Effectwe December . 1, 201 8, an employee who is directed by the- Deparl:ment Head, or the
Department Head’ s designee to and does perform, or who is held accountable for the distinguishing
duties or responsibilities of a higher rated job, within an AFSCME-represented bargaining unit,
for two (2) weeks or more shall be paid at the higher rate for all such time from the first day of the -
assignment. For the purpose of calculation of payment, ass1gnments of one-half (1/2) day or more
shall be considered a full day. The Employer will equitably rotate such assignments on the basis
of . semonty among the employees at the work location who have the ability to- do the job. The
Employer shall not rotate employees m order to crroumvent the payment provisions of this section.

; Employees' paid for acting in a higher-rated job shall be paid as if they had been promoted to the
higher-rated _]Ob Employees ass1gned to an equal or lower-rated position shall be paid their proper
: perrnanent class1ﬁcat10n rate. ' :

The maximum time that a position may be ﬁlled through temporary assignment shall be four (4)
- months, except where the regular incumbent is on a leave of absence, in which case it shall six (6)
months, after which time the Employer shall either discontinue the assignment or post thé position
as a vacancy. The time limits may be extended by mutual agreement of the Employer and the
Umon :
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_ Section 15.3: Travel Reimbursement

An employee who is required to use a.personally owned automobile durmgl the course of
his/her employment shall be reimbursed in accordance with the Cook County Travel Expense
Reimbursement Policy.

ARTICLE 16
GRIEVANCE AND ARBITRATION PROCEDURE

- Section 16.1: Grievance Defin_ed

A grievance is defined as a dispute between the Union or an employee and the Employer
with respect to the interpretation of, application of or comphance wﬂh the provisions of this
Agreement :

Sectlon 16.2: nght to Union Representation

Employees may pursue gr1evances thro_ugh Steps One and Two of the grievance procedure

either individually or with representation by the Union. If an employee pursues a grievance
without Union representation, a Union representative shall be permitted to attend grievance
conferences, and any resolution of the grievance shall be consistent with this Agreement. Union -
stewards and employees shall be released from their job duties without loss of compensation to .
- participate in grievance conferences conducted pursuant to the gr1evanee procedure or to attend -
arbitration hearings as either a party or.a witness. -

Sectlon 16.3: Grievalice Procedure ‘

PI‘lOI' to ﬁlmg a grievance, the Union or the employee shall sincerely and earnestly attempt
to resolve the dispute on an informal basis with the employee’s immediate supervisor before the
dispute is formalized as a grievance. If this attempt to resolve the dispute is unsuocessful then the
followlng procedure shall apply

- Step One A grievance shall be filed by the Union or the employee with
the deputy, director or manager to whom the employee’s immediate supervisor
directly reports (hereinafter referred to as the “senior executive”) within fifteen (15)
business days following the date of the events or circumstances that form the basis
for the grievance or the date on which such events or circumstances become known

. to the Union or the employee, whichever is earlier. -~ All grievances shall be
submitted on a form to be agreed upon by the parties and shall describe the facts
that form the basis for the grievance, the specific provisions of the Agreement
allegedly violated and the specific relief requested. Failure to identify a specific
provision of the Agreement or specific remedy shall not prejudice either party.
Within ten (10) business days of the filing of the grievance, the Union and/or the
employee and the senior executive shall meet to discuss the basis for the grievance
and explore a resolution to the dlspute if appropriate. Within ten (10) business days
following the meeting, the senior executive shall communicate his/her Step One

Decision and the rationale for such decision in writing to the Umon and the
employee. »
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Step Two: If the Step One response is not satisfactory, the Union or the
employee may pursue the grievance by submitting it to the Chief Deputy Assessor
or his/her designee within ten (10) business days from the date the Step One
Decision is provided to the Union or the date upon which the Step One Decision is

" due, whichever is earlier. Within ten (10) business days of the submission of the
grievance, the Union and/or the employee and the Chief Deputy Assessor or his/her

- designee shall meet to discuss the basis for the grievance and explore a resolution
to the dispute if-appropriate. Within ten (10) business days following the meeting,
the Chief Deputy Assessor or his/her designee shall communicate his/her Step Two
Decision and the rationale for such decision in writing to the Union and the
employee. -

Step Three: If the Step Two respoﬁse is not satisfactory, the Union only
may appeal the grievance to arbitration by filing a demand for arbitration in writing
with the Chief Legal Counsel for the Assessor’s Office within thirty (30) calendar
days following the date of the Step Two response. A grievance filed by the
Employer may be initiated at Step Three and appealed directly to arbitration by

filing a demand for arbitration with the Union. _

Section 16.4: Advanced Step Filingl

If a grievance is based on the action or inaction of an authority above the senior executive |
as defined in Section 16.3, then the grlevance may be filed directly with the Chlef Deputy Assessor .
or his/her des1gnee at Step Two.

Section 16.5: Arbltratlon .

A. Within ten {10) business days of the filing of a demand for arbitration or the
conclusion of any mediation, whichever is later, the parties shall attempt to select a mutually
agreeable arbitrator. If the parties are unable to agree on an arbitrator, the parties shall request a
-panel of arbitrators from the Federal Mediation and Conciliation Service or any other appropriate
and agreed-upon agency and shall select an arbitrator through an alternate striking process with
the party who appealed the grievance to arbitration initially striking a name from the panel. After
alternate striking by the parties, the name of the arbitrator that remains on the panel shall be the
arbitrator. If the arbitrator selected is not available, then the parties will meet to determine the
most efficient course of action to select an arbitrator.

B. The partles shall schedule a hearing with the arbitrator Wlthm ten (10) busmess days
follovwng the arbitrator’s appointment.-

C. The arbifrator shall not have the authority to amend, modify, nullify, ignore,
disregard, add to ot subtract from the provisions of this Agreement. The arbitrator shall only .
consider and decide the specific issue or issues appealed to arbitration and shall have no authority
to decide any other issues. The arbitrator’s decision shall be based upon his/her interpretation or
application of the terms of this Agreement in light of the facts presented during the arbitration.

D.  Within sixty (60) calendar days of the adjournment of the hearing, the arbiti‘ator
shall issue a decision and opinion in writing. The arbitrator’s decision shall be final and binding
33
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on the Union, the employee and the Employer prov1ded that the a:rbltrator does not exceed his/her
authonty as defiried in this Agreement ‘L

E. The Employer and the Union shall share equally the fees and expenses of the
arbitrator and any. other arbitration costs that are common to the parties. If an arbitration hearing
date is postponed, the party responsible for the postponement shall be respon51ble for any charges
submitted by the arbitrator. If the parties settle the grievance and cancel the arbitration hearing,
the parties shall share equally any cancellation charges submitted by the arbitrator. Each party' '
shall be respons1ble for compensatmg its own attorneys and representatlves "

Sectlon 16 6: Time lelts ‘

The established time limits for processing ngevanoes and demandmg arbitration are
essential to the efficiency and effectiveness of the grievance and arbitration procedure and may
only be extended by mutual agreemient of the parties.” If the Employer neither meets with the Union
~ or the employee nor responds to the grievance within the established time limits, the grievance
~ may be advanced to Step Two by the Union or the employee. or to Step Three by only the Union
as the case may be. If-the Union or the employee fails to file'a Step One Grievance, Step Two
Grievance or Demand for Arbitration within the established time 11m1ts then the grlevanoe shall
be d1srmssed as untimely.

. ARTICLE17
CONTINUITY OF OPERATION |

Sectlon 17.1: Strlke Prohlbmon

The Union will not cause, call mst1tute part101pate in, sanction, rat1fy, encourage or permit
its members to cause, call, tnst1tute participate in or encourage. in any way any work stoppage,.
strike, sympathy strike, picketing, slow down or any other concerted refusal to perform work for
any reason or to honor any picket line or other curtailment, restriction or interference with any of
the Employer’s functions or operations. No employee will partle1pate in any such action during
the term of this Agreement or any exiension thereof :

: ,Sectlon 17.2¢ Union Respons1b1l1ty

If any actlon proh1b1ted by thJS Article occurs, the Umon shall 1mmed1ately oomply as
follows:

A Publiely disavow such action by the employees or other persons involved_;

Advise the Employer in writing that such action has not been caused or sanct1oned_
by the Union;

C.  Notify the employees Statmg that it d1sapproves of such act1on and instructing all .
' employees to cease. such action and return to work 1mmed1ately, and
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D. Engage in such other measures as are reasonably appropriate to conform with the
provisions of this Article, including compliance with reasonable requests by the
Employer to accomplish this end.

Section 17.3: Discharge of Violators

. Any employee who engages in any action prohibited by this Article shall be subject to

' immediate discharge. In such circumstances, the employee or the Union on his/her behalf shall

have no recourse to the grievance and arbitration procedure, except for the sole purpose of
determining whether an employee in fact part1c1pated in the action prohibited by this Article. If
an arbitrator concludes that the employee in fact participated in such action, the Employer S

decision to discharge the employee may not be denied.

Section 17.4: Lock Out Prohibition

The Employer shall not lock out employees during the term of this Agreement or any
extension thereof.

~ Section 17.5: Reservation of Rights

In the event of any violation of thlS Art1cle by the Employer or the Union, the affeeted
party may pursue any legal or equitable remedy otherwise available, and the exhaustion of the
grievance and arbitration procedure shall not be a condition preoedent to the pursu1t of any legal
or equitable remedy.

ARTICLE 18 .
LEGALITY CLAUSES

Section 18.1: Complete Agreement

During the negotiations for this Agreement, each party had an unlimited right to submit
demands and proposals with respect to any subject of collective bargaining. -The agreements
reached by the parties after the exercise of this right are set forth fully in this Agreement. For the
* duration of this Agreement, the Employer shall not be obligated to bargain collectively with respect
‘to any issue that has been or may have been a subject of collective bargaining during these
negotiations, regardless of whether such issue was raised or could have been Taised or whether
such issue is covered or excluded by the terms of this Agreement. This Agreement supersedes and
cancels all prior practices and understandings between the parties, whether oral or written, unless
expressly stated herein, including the neutrality agreement fully executed by the parties on
December 12, 2006.

Section 18.2: Savirlgs and Severability

No provision of this Agreement is intended to violate any federal state or local laws
regulat1ons and rules. If any provision of this Agreement is determined to be unlawful or
unenforceable by a court of competent jurisdiction or by virtue of any subsequently enacted
_leg1slat1on the remaining provisions of this Agreement shall remain in full force and effect. In
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such circumstances, upon the request of either party, the parties shall meet promptly to negotiate
a substitute provision for any provision declared or rendered unlawful or unenforceable,

Section 18.3: Amendments to Agreemenf

The provisions of this Agreement may only be modified or amended during its term or any
extension thereof through a written agreement executed by both parties. -
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 ARTICLE 19
'DURATION AND TERMINATION

ThlS Agreement shall become effectlve on December 17, 2017 and shall remain in effect '
through November 30, 20120 This Agreement shall automatically renew itself from year to year
. thereafter, unless either party submits a written notice to the other party not less than sixty, (60)

~ . calendar days prior to the expiration date or any anmversary thereof that it desires to modify or

terminate this Agreement. In the event such notice is submitted by either party, this Agreement

shall remain in effect after the expiration date until a successor collective bargaining agreement

has been reached or until either party submits written notice of cancellation to the 'other party at

least five (5) business days prior to the effective date of tlie cancellation. Any notice submitted
- pursuant to this Article shall be dellvered by reglstered or certlﬁed mail to the followmg addresses
~as approprlate : ‘

-

| -+ Cook Ceunty Assesser s Office
118 North Clark Street, Room 300 .
ChJcago Tllinois 60602 ‘

Office of the P_res&d_ent
Cook County Board of Commissioners
118 North Clark Street, Room 537
' “Chicago, Ilhn01s 60602

AFSCME Council 31" :
29 North Wacker Drive, Suite 800
Chicago, Illinois 60606

Any notice’ of a change in address shall be dehvered in the same fashlon to the above addresses as
appropnate : '
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APPENDIX A
BARGAINING UNIT POSITIONS

4895 9 __ | Freedom Of Information Junior SpecialistT -
4896 ‘Receptionist.I
4883 Support Staff I
4897 ! Supply Assistant [
4898 .| Taxpayer Information Junior Specialist I
4899 10 . | Freedom Of Information Junior Specialist II
4900 | Receptionist IT

4901 Support Staff Il
4902 Takpayer Information Juntor Specialist IT
4903 11 | Freedom Of Information Junior Specialist I11
4904 Freedom of Infofmation Specialist I

4905 Receptionist il |

4906 ‘Residential Junior Analyst
4907 Residential Permit Analyst1
4908 Supply Assistant II
4909 Support Staff 111
4910 - | Taxpayer Information Junior Specialist I1I
4911 Taxpayer Information Specialist I

4912 Technical Review Specialist I _
49 13 12 | Administrative Assistant (Correspondence)
4914 | Freedom Of information Junior Specialist IV
4915 | Freedom of Information Specialist 1T~
4916 Receptionist IV |
4917 Residential Permit Analyst IT
4918 Support Staff TV
4919 Taxpayer Information Junior Siaecialist vV
4920 Taxpayer Information Specialist II
4921 Technical Review SpeciaiiSt I
4922 13 Administrative Assistant I (Assessor)
4923 Division Junior Analyst I -
4924 Exempt Department Coordinator
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4925

Freedom of Informetion Specialist III

4926 I/C Valuations Junior Analyst
4927 Liaison to Foreign.Lang'uage.Commﬁnity
4928 Liaison to Religious Institutions
4929 Receptionist V
4930 Records Management Specialist I
4931 Residential Field Inspector
4932 | Residential Junior Analyst I
4933 Residential Junior Field Inspeetor I
4934 Residential Perrmt Analyst m
4935 Senior Support Staff T
4936 Supply Coordlnator '
4937 Support Staff V' |
4938 =.Taxpayer Infermation Senior Specialist 1
4939 Taxpayer Information Specialist Il _
4940 | Taxpayer Information Senior Specialist / Group Leader I
4941 . Techmeal Review Specialist Il |
4542 14 ‘, Administrative Ass1stant 11 (Assessor)
4943 | Automation Coordmator '
4944 Division Analyst I8
4945 Division Junior Analyst H
4946 Exempt Analyst I _
4947 Freedom of Information Specialist IV
- 4884 I/C Valuations Junior Analyst I
_ 4948 Industrial Commercial Jumor Field Inspector 1
4549 Junior Programmer I
4950 , Reeeptlomst VI
495 1 | Records Management Speeialist i
4885 Residential Analyst1 |
4952 Residential Field Inspector I
4953 Residential Field Workflow Coordinator
4954 | Residential Junior Analyst Il
© 4955 Residential Junior Field Inspector I1
4956

Residential Modeling Junior Analyst I
' 40 |
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4957

Residential Permit Analyst IV

4958 Senior Support Staff I
4959 Specific Propertics Analyst I
4960 ‘Support Staff VI |
4386 - | Taxpayer Information Senior Specialist I
4961 Taxpayer Infdrmation Senior Specialist / Group Leader 11
4962 Taxpayer Information Sﬁecialist 1\ 3
4563 Techlﬁcal Review Residential Analyst [
4964 Technical Review Specialist IV
4965 Van Driver |
4966 15 | Administrative Assistant ITI (Assessor)
4967 Division Analyst 11 |
4968 Division Junior Analyst III
4969 Exempt Analyst Il
__4970° I/C Valuations Junior Analyst II
4971 | Industrial Commercial Junior Field Inspector I
4972 Landmarks Analyst B
4973 Junior Programmer 1
4974 Records Management Specialist 1T
4975 Residential Analystl
4976 Residential Field Inspector If
4977 Residential Junior Analyst I
4978 Residential Junior Field Tnspector ITT
4979 Residential Modeling Junior Analyst II
4980 Senior Support Staff ITT
4981 Specific Properties Analyst 11
4982 - Taxpayer Advocate Analyst I
4983 Taxpayer Information Specialist
4984 Taxpayer Information Senior Specialist I11
4985 Taxpayer Information Senior Specialist / Group Leader I11
4986 Technical Review Residential Analyst II
4987 16. | Administrative Assistant IV (Assessor)
4988 Affordable Housing Specialist
4989 Automation Analyst I
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4990 | Division Analyst III
4887 - Division Senior Analyst I
4991 Exempt Analyst T1I
4992 | I/C Valuations Analyst I ‘
4993 I/C Valuations Junior Analyst IIT
4994 I/C Valuations Support Staff Group Leader
4995 Industrial Commercial Field Inspector I
4996 Tndustrial Commercial Junior Field Inspector 111
4997 | Junior Programmer 111 '
4998 Records Management Specialist IV
4999 Research Analyst I
5000 Residential Analyst III
4888 Residential Field Inspector II1
4889 Residential Group Leader I
5001 Residential Modeling Junior Analyst II
5002 Residential Modeling Senior Analyst
) 4890 Residential Permit Group Leader
5003 Residential Senior Analyst 1
5004 Residential Senior Field Inspector 1
5005 Senior Support Staff IV |
4891 Specific Properties Analyst III
5006 Specific Properties Senior Analysti
4892 - Taxpayer Advocate Analyst 11
5007 Taxpayer Ihformation Senior Specialist / Group Leader IV
5008 Taxpayer Information Senior Specialist IV
5009 Technical Review Industrial and Commercial Analyst 1
4893 | Technical Review Residential Analyst I11
5010 Technical Review Support Staff Group Leader
5011 17 | Administrative Assistant V (Assessor)
© 5012 Automation Analyst IT
5013 Division Analyst IV
5014 | Divisiorl Senior Analyst IT .
5 0_1 5 Exempt Analyst IV
5016 1/C Valuations Analyst II
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5017 e Valuaticns: Junior Ana.lyst v
5018 | Industrial Commero1a1 Field Inspector mn
5019 Industrial Commercial J unior Field Inspector IV
5020 - | Programmer I (Assessor)
5021 Junior Programmer IV
5022 ‘ Records Management Specmhst Vo
5023 . - Research Analyst II
5024 Residential Analyst IV
5025 Res1dent1a1 Field Inspector v
5026 _Residential Group LeaderIT
5027 Residential Modehng Junior Analyst v
5028 Residential Modeling Senior Analyst IT
5029 Residential Senior Analyst IT |
5030 Residential Senior Field Inspeét_or I
5031 Senior Support Staff V - |
5032 Speciﬁc Properties Analyst v
5033 | Specific Properties Senior Analyst II
5034 ‘Systems Analyst 1 (Assessor)
5035 Taxpayer Advocate Analyst i}
5036 Technical Review Industtial and Comnercial Analyst 11

. 5037 Technical Review Resm_lenﬂal Analyst TV
5038 , T_ownship Assessor Liaison
5039 18 | Automation Analyst 11
5040 | Division Senior Analyst Il
5041 I/C Valuations Analyst Il
5042 I/C Valuations Group Leader I
- 5043 Indﬁstrial Commercial Field Inspector II1
5044 Industriél/Conunercial Group Leader/ Senior Field Inspectof I
5045 Payroll Coordinator 4-
5046 | Programmer II (Assessor)-
5047 Research Analyst Il
5048 Residential Group Leader III
5049 Residential Modeling Senior Analyst III

5050

‘Residential Senior Analyst III
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5051 | Residential Senior Field Inspector [T
5052 Specific Properties Senior Analyst 111
5053 Support Staff '
5054 Sysrems Analyst I (Assessor)

5055 Taxpayer Advocate Analyst IV
5056 Taxpayer Information Senior Specialist

- 5057 - Technical Review Industrial and Commercial Analyst I
5058 | Technical Review Verlﬁeatlon Specrahst
5059 - 19 - Au_tomanon Analyst IV

5060 | Division Senior Analyst IV
5061 GIS Analyst]
5062 I/C Valuations Analyst IV

- 5063 I/C Valuations Group Leeder It
5064 1/C Valuations Senior Analyst 1
5065 Industrial Commercral Field Inspector IV

5066 B Industr1a1/Comrnerc1a1 Group Leader/ Semor Fleld Inspector I

. 5067 A Programmer I (Assessor) L
5068 Research Arralyst INY

- 5069 Research Senior Analyst [
5070 Residential Group Leader IV :

5071 Residential Modeling Senior Analyst IV
5072 Residential Senior Analyst IV
5073 Resrdentlal Senior Field Inspector IV
5074 | Semor Programmer 1

5075 Senior Systems Analyst I _
5076 Special Projects Coordinator

- 5077 ' Specific Properties Senior Analyst IV
5078 Systems Analyst III (Assessor)

5079 Techmcal Review Industrlal and Commerclal Analyst IV

5080 Web Developer
5081 20 Z2nd Pa_ss‘Coordinator & C/E Specialist
5082 Automation Arralyst'V _
5083 . | Condominium Va:luation Group Leader
5084 Division Senior Analyst V
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5085 GIS Analyst I

5086 I/C Valuations Analyst V

5087 I/C Valuations Group Leader III
5088 1/C Valﬁations Senior Analyst I

5089 Industrial Commercial Field Inspector V

5090 Industrial/Commercial Group Leader/ Senior Ficld Inspector 11 |
5091 Programrri'er IV (Assessor) |

5092 Records Coordinator

5093 Research Analyst V

5094 Research Senior Analyst I

5095 Residential Group Leader V

5096 Residential Modeling Senior Analyst V-

5097 V Residential Senior Analyst V

5098 Residential Senior Field Inspector V

5099 Senior Programmer II

5100 Senior Systems Analyst I -

5101 Specific Properties Senior Analyst V

5102 Systems AnalystIV (Assessor)

5103 chhnical Review Indﬁ_strial and Commercial AnalystV. -

5104 21 | GIS Analyst ITI -

5105 Group Leader of Application Development

5106 I/C Valuations Group Leader IV

5107 _| /€ Valuations Senior Analyst IIT :
5108 Industrial/Commercial Group Leader/ Senior Field Inspector TV
5109 Program Developer ' '
5110 Research Senior Analyst ITI

5111 Senior Programmer 111

5112 Senior Systems Analyst 111

5113 22 | Communications Specialist/Spokesperson

5114 GIS Analyst IV | ‘

5115 I/C Valuations Senior Analyst IV

5116 Industrial/Commercial Group Leader/ Senior Field Inspector V
5117 Research Senior Analyst IV ' w
5118 Senior Programmer IV
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5119 | Senior Systems Analyst IV
5120 23 | GIS AnalystV

5121 IC Valuations Senior Analyst V
5122 Research Senior AnalystV._
5123 Seﬁior Progralﬁmér vV

5124 Senior Systems ‘Analyst v

Total titles in bargaining unit = 241

-
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AFSCME Local 3835
Assessqr’s Office
- March 23, 2018

Job Title Series o .

I/C Valuation Group Leader
I/C Valuation Sr. Analyst
. I/C Valuation Jr, Analyst

Research Sr. Analyst .
Research Analyst

Condominium Valuation Group Leader/Residential Group Leader
Residential Modeling Sr. Analyst

Residential Modeling Jr. Analyst

Residential Jr. Analyst

Tech. Review Support Staff Group Leader
Records Management Specialist
Sr. Support Staff
Tech. Review Specialist
-Receptionist
Support Staff
Supply Assistant

Taxpayer Advocate Analyst

Taxpayer Information Sr, Specialist Group Leader

Taxpayer Information Sr. Specialist

Taxpayer Information Specialist/ Freedom of Informatlon Spec;ahst
Taxpayer Informatlon Jr. Specialist

Communication Specialist/Spokesperson _
Liaison to Foreign Langnage Community/Liaison to Religious Institutions
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Specific Properties Sr. Analyst
Specific Properties Analyst

Division Analyst
Division Jr. Analyst

 Resident Sr. Field Inspector
Resident Field Inspector
Resident Jr. Field Inspector

Industrial Commefcial Grdup Leader Sr. Field Inspector |

Industrial Commercial Field Inspector
Industrial Commercial Jr. Inspector

- Tech. Review Industrial Commercial Anhlyst
Tech. Review Residential Analyst

Second Pass Coordinator and C/E Specialist

Sr. Programmer

Programmer

Exempt Z'malyst

Investigator

Erroneous Exemption Specialist

Residential Field Workflow Coordinator
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Non-Active Job Titles as of March 19, 2018
Administrative Assistant

Exempt Department Coordinator

Jr. Programmer :
Automation Coordinator .

Supply Coordinator

Landmarks Analyst .
Affordable Housing Specialist

Automation Analyst -

Division Sr. Analyst o -
I/C Valuations Support Staff Group Leader
Residential Permit Group Leader
_Residential Sr. Analyst
" Residential Analyst
~ Systems Analyst

: Township Assessor Liaison

Payroll Coordinator =~
~GIS Apalyst

I/C Valunation Analyst

Special Projects Coordinator

Web Developer o

Reécords Coordinator

Sr. Systems Analyst c
Group Leader of Application Development
- Program Developer S
Van Driver -

" The Employer and the Union agree to meet to discuss the job series placement, if any, of the non- -
active job titles listed above in the event any such titles once again become active during the term -
of this Agreement. The Employer and the Union agree to meet within the sixty (60) day period

after such titles once again become active job titles. ' . ' ‘
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- Side Letter

Employees may not use time not yet posted in the Timetracker. Employees inay only use
the various types of leave only after the leave is posted and appears in Timetracker. If an émployee
requests time off, but has an insufficient amount of 'the requested leave in Timetracker, the

employee’s supervisor will substitute an alternate type of leave for requested time off, if available -

to the employee. The supervisor will use leave in the followmg order: Personal Leave, and then
Time Due. The Floating Holiday, a full eight (8) hours of Time Due and Vacation Time, even if
~available, cannot be substituted by the supervisor, as these must be requested at least one (1) day

in advance, The supervisor cannot substitute leave the day before or after a paid holiday. Further, -

Sick Leave may only be used for illness or injury and shall notbe used for vacation purposes under
any circumstances and therefore can only be used. when an employee requests Sick Leave. If the
employee does not have any other leave, nor enough, of the type of leave requested, the employee
will be docked for the deficient amount and may accrue po1nts as described below.

EXAMPLE: An employee was scheduled to begm Work at 9:00 a.m. He telephones his

supervisor before 10:00 a.m. to report that he is ill and requests to use one-half Sick Leave and

one-half Personal Leave. The employee has 0.3 days of Sick Leave and 0.7 days of Personal Leave

in the Timetracker. The employee also has seven (7) hours of Time Due. The supervisor will use

- 0.5 days of Personal Leave and four (4) hours of Time Due. No pomts will be assessed in this
circumstance. :

EXAMPLE: Anemployee was scheduled to begin work at 8:30 a.m. She telephones her
supervisor before 9:30 a.m. to request a Personal Day. The employee has 0.7 days of Personal
Leave and eight (8) hours of Time Due in the Timetracker. The supervisor will use 0.5 days of
Personal Leave and four (4) hours of Time Due No points will be assessed i in this circumstarice.

EXAMPLE: An employee was scheduled to begin work at 9 00 am. He telephones his
supervisor before 10:00 a.m. to report that he is ill and requests to use one-half Sick Leave and
one-half Personal Leave. The employee has 0.7 days of Sick Leave and 0.2 days of Personal Leave
in the Timetracker. The employeehas no Time Due. The supervisor will use 0.5 days of Sick
Leave and dock the employee four (4) hours. Points may be assessed in this circumstance.

. EXAMPLE: An employee was scheduled to begin work at 8:30 a.m. She telephones her

supervisor before 9:30 a.m. to report that she is will and requests to use one-half Sick Leave and
one-half Personal Leave. The employee has 0.3 days of Sick Leave, 0.2 days of Personal Leave
and eight (8) hours of Time Due in the: Timetracker: Because the supervisor cannot substitute
eight (8) hours of Time Due, the employee will be docked for eight (8) hours. Points may be
assessed in this circumstance.
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Cook County Benefit Overview _

HMO(s) Benefits Effective until Benefits Effective 12/1/2018
11/30/2017
Classic Blue Option _ Eliminated Eliminated
. All Copays accumulate to OOP All Copays
Out of Pocket Maximum Max : accumulate to OOP Max
Out of Pocket Maximum $1,600 single / $3,200 family | $1,600 single / $3,200 family
Inpatient Facility $100 copay per admit $100 copay per admit
Preventive $0 copay (100% Covered) $0 copay {100% Covered)
Other PCP / Urgent Care $15 copay - $15 copay
Specialists , $20 copay $20 copay
X-Ray / Diagnostic tests - :
(performed in lab or $0 copay $0 copay
| hospital) '
Accident / illness - $15 copay . $15 copay
Emergency Room $75 copay $75 copay
PPO Benefits Effective until Benefits Effective 12/1/2018
' 11/30/2017
Deductible and Out of Copay and Deductibles do Copay and Deductibles do
Pocket Maximum accumulate to OOP Max accumulate to OOP Max
' $350 / $700 $350/ $700
Annual Deductible (Single / Family) {Single / Family)
2x Out of Network 2x Out of Network
Out of Pocket $.1,600/$3,2?0 : $.1,600/ 53,2{-10
Maximum {Single / Family) {Single / Family}
: : 2x Out of Network _ 2x Out of Network _
| Inpatient Facility 90% In network / 60% Out of | 90% In network / 60% Out of
network , network :
Preventive $0 copay (100% Covered) $0 copay (100% Covered)
' 90% coinsurance after
- 90% coinsurance after N
pcP $25 copay / 60% Out of network | - 325 copay / 60% Out of
. network
: ° i ter
Specialists 90% coinsurance after $9305/z::;;nys 7r:(')1‘;;eoal.fteof
- $35 copay / 60% Out of network
. ‘ network
?;:;J; r/mD;;g}g?;zﬁem 90% In network 90% in network
) ‘ 60% Out of network 60% Out of network’
hospital) ‘
| Accident / Hllness 90% coinsurance after 90% coinsurance after
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$25 copay / 60% Out of network $25 copay / 60% Out of
: _ . - _network
Emergency Room—In/ - o '
Out of Network = 375 cop . 375 copay
Drug _ Benefits Effective until B_ehéfits Effective 12/1/2018

- 11/30/2017

Prescription Drugs — -

“Generic: $10 copay
‘Brand Formulary: $25 copay
Brand Non-Formulary: $40

Geneﬁ_c: '$15 copay
Brand Formulary: $30 copay
Brand Non-Formulary: $50

Retail N
| copay - | copay” -
. Mail Order: 2 x retail ~ Mail Order: 2 x retail
| Generic Step Therapy PBM’s generic step therapy PBM's generic step therapy
1 - program ' - program
Mandatory Maintenance Mandatory mail-order for Mandatory mail-order for
Choice : maintenance maintenance
' drugs - - drugs .
Vision Benefits Effective until ‘Benefits Effective
11/30/2017 '12/1/2018
L $0 copay -S0 copay
Eye -Examlnqt;on : " Once per 12 months Once per 12 months
- 80 copay standard uncoated | $0 copay standard uncoated
-Eyeglass Lenses* . plastic plastic
' Once per 12 months Once per 12 months
$0 copay up to $100 / Amount $0 copay up to $100/ - -
 Fraines - ' over $100 ' Amount over $100
_ less 10%  less 10%
Once per 24 months Once per 24 months
Contact Lenses™ - $0 copay up to $100 .50 copay up to $100

Once per 12 months

Once per 12 months

*Either eyeglass lenses OR contact lenses are covered every 12 months
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Cook County Benefit Overview (Cont.)

Dental -~ HMO

Benefits Effective 12/1/2015

Annual Deductible

50 (None)

Benefit Period Maximum

None

Preventive

Requires a Maximum
Allowance _
Includes 2 exams / cleanings
' per benefit '
- period;

Includes fluoride treatments

under age 19

Basic Benefits

Requires a copayment for
. each specific
service;

- Copayments equal a discount

. of
approximately 70%

Major Services

- Requires a copayment for
each specific
service;
Copayments equal a discount
of
approximately 60%

Orthodontics

~ Requires copayments;
Copayments equal a discount
" of
approximately 25%;
Max one full course of.
treatment for

i dependent children under 19

Dental — PPO

Benefits Effective 12/1/2015

Annual Deductible

525 Individual / $100 Family
‘ (In
network)
$50 Individual / $200 Family
(Out of
network)
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Preventive

(2 exams / cleanings per -

100% of Maximum
_ Allowance (In
‘network)

' 80% of Maximum AIIoWance

Benefit Period} (Out of
o network)
Primary Services 80% of Maximum Allowance
X-Rays ' {In
Space Maintainers network)
' ‘ 60% of Maximum Allowance
. {Out of .
network).

Restorative Services
Routine Fillings -

80% of Maximum Allowance
- {In network)
60% of Maximum Allowance
(Out of
network)

Emergency Services

80% of Maximum Allowance
{In
network)
80% of Maximum Allowance
(Out of
network})

Endodontics

80% of Maximum Allowance
‘ fn
" network)
60% of Maximum Allowance
(Out of
network)

Periodontics

80% of Maximum Allowance

(In
network)
60% of Maximum Allowance
(Out of
network)

Oral Surgery

80% of Maximum Allowanc_e .

{in .
“network)
60% of Maximum Allowance
(Out of
network)

Prosthetics

50% of Maximum Allowance
{In and out
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of network)

' Orthodontics

50% up to a lifetime max of
"~ $1,250 {In and out of

‘Cook County Benefit Overwew (Cont. )

network)

. Employee Contrlbutmns — As a Percentage of Sala
' Effective
H _
Blue Advantage MO . _12/1/2016
‘ Employee Only - 1.50%
' Efnployee + Spouse 2.00%
Employee + Child(ren) |- 1.75%
Employee + Famlly' -2.25%
1. Effective’
PPO _ _ 12/1/2016
Employee Only 2.50%
Employee + Spouse _3.00%
Employee + Child{ren) - 2.75%
_Employee + Family - 3.25%
. Effective
bental o 12/1/2016 -
~_HMO - S0
PPO 80
Vision Effective
- 12/1/2016
Vision Plan $0 '
55
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P R
"Side Letter -

Benefit Time Increments

1

It is the Employer’s intent to maintain -the beneﬂt time increments currenily in effect at the Public
Defenders’ Office. In the event the Employer desires to change or revise the increments currently in effect
at the Public Defender’s Ofﬁce for legitimate operational needs, it shall notify AFSCME Council 31 in

writing, and upon request negotiate (within the meanmg of the Illinois Public Labor Relations Act) such
cha.nge(s) or rev1s1on(s) . .

o
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MEMORANDUM OF UN DERSTANDING
: ' Between :
AFSCME COUNCIL 31, Local 3835
' And -
COOK COUNTY ASSESSOR’S OFFICE
 And :
COUNTY OF COOK

- The parties agrée that empldyees subject to layoff will have the broadest possible rights to
other positions for which they meet the minimum qualifications within the parameters of the
tentative agreement regarding Article 9 dated January 31, 2018, and that such rights will include
the ability to bump within job series. _ : I .

The parties shall continue to meet for the purpose of reaching agreement on the job series

which, where possible, will encompass general groupings of job ‘titles that involve similar
- minimum qualifications and/or categories of work, within thirty (30) days of the date of this

agrecment. , »
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Grade

k|

12

13

14

15

16

7

18

19

20

21

22

23

Hourly
Bi-Weekly
Annual

Hourly
Bi-Waeelkly
Annual

Hourly
Bi-Weekly
Annual

FHourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Anntal

Hourly
Bi-Weekly
Annual

Hourdy
Bi-Waekly
Annual

Hourly
Bi-Weakly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Haurly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly

Bi-Woekly .

Annual

SCHEDULE T
BUREAU OF HUMAN RESOURCES
AFSCME

After 2
. Years At
5th Step

Entry Ratef EntryRate2  1stStan 2nd Step  3rd Step  4th Step Sth §tep  6th Step

13.784
1,102.72
28,870

14.765
1,181.20
30,711

15.851
-1,268.08
32,870

16.964

1,357.12

35,285

18.170
1,453.60
37,793

19.508
1,560.64
20,578

21.002
1,680.16
43,684

22.544
1,803.52
46,881

24193

1,935.44
-50,321

25.916
2,673.28
53,905

28.425
2,274.00
59,124

31214

2,497.12

64,925

34.304
2,744.32
71,352

. 87.644
3,011.52
78,289

39.482
3,158.56
82,122

15.318
1,225.28
391,857

16,406

“1,312.40

34,122

17.601

1,408.08

36,610

18.849
1,507.92

39,205

20.189
1,615.12
41,993

21,678
1,734.08
46,086

23.335
1,866.80
485,536

25.049
2,003.92
52,101

26.881
2,150.48
55,912

28,705
2,303.60
50,803

31.583
2,626.64
65,692

34.682
2,774 .56
72,138

s 11E
3,049.20
79,279

41,827
3,346.16
87,000

43.869
3,509.52
91,247

15.966
“1,277.28

33,208 -

17.104
1,368,32
35,576

18.349
1,467.92
38,1685

19,652
1,572.16
40,876

21.047
1,683.76
43,777

22,598
1.807.84
47,003

24325

1,046.00
50,596

268.114
2,089.12

54,317

28.026
2,242,08
58,254

30.018
2,407 44

62,437

32.927
2,634.16
68,483

36,1668

2,89248

75,204

39.734
3,178.72
82,646

43.605
3,488.40
90,698

45.736
3,658.88
95,130

16.646°  17.353 18,081
1,331.68 138824 144728
34,623 36,084 37,620
17.831 . 18.587 19.377
142648 1486968  1,550.16
37,088 - 38,660 40,304
194181 19942 20788
153048 159536  1,663.04
39,792 41,479 43,239
20,488 21,359 22285
1,639.04 170872  1,781.20
42,615 44,426 46,311
21.939 22.874 23.848
175512  1,820.92 . 1,007.68
45,633 47,577 49,509
23,557 24,558 25501
168486 196472  2,048.08
48,998 51,082 53,250
25.359 26.436 27.560
202872 211488  2,204.80
52,746 54,986 57,324
27,224 28378 29,584
2177.92 227032 236872
56,625 58,028 61,534
20214 - 30.457 31,750
233712 243656  2,540.00
60,785 63,350 66,040
3j.294 32623 34.010
250352  2,600.84  2,720.80
65,001 67,855 70,740
34.328 35.786 37.305
2,746.24  2,862.88  2,984.40
71,402 74,434 77,594
37.694 39,296 40,965
301562 314368  3,277.20
. 78,403 81,735 85,207
41.424 '43.184 45.019
331392 345472  3601.52
86,161 89,822 93,639
46456 47.388 49.404
363664  3,791.04 395232
94 552 98,567 102,760
47,679 49,705 51.818
3.814.32  3,976.40 © 4,145.44
99,172 103,386

107,781

18.863
1,509.04
39,236

20.201
1,616.08
42,018

21672
1,733.78
45,077

23,212
1,856.96
48,280

24,858

1,988.64

51,704

26.689
2,135.12
55,513

28.732
2,208.56
59,762

30.842
2,487.36
64,151

33.101
2,648.08
88,850

35457
2,836.56
73,750

38.804
3,111.52
80,899

42,706
3,416.48

88,828

46.931
3,754.48
97,616

51.501
4,120.08
107,122

54.020

" 4,321.60

112,361

- 19.863
1,573.04
40,899

21,080
1,684.80

43,804

22.584
1,807.52
46,995

24.198
-1,935.84
60,331

25915
| 2,073.20
53,903

27.624
2,225.92
57,873

29.952
2,3086.16
62,300

32,156
257248

66,884

34,507
2,760.56
71,774

36.962
2,956.96
76,880

40.544
3,243.52
84,331

44,621
3,561.68
92,603

48.927
3,914.16
101,768

53.692
4,295.36
111,679

56,316
4,505.28

737

Effective December 1, 2018

After 1 After 1 After 1
Yearat 1st Year at 2nd Year at 3rd
Longevity Lengevity Lohgevity
Rate & 10 Rate £ 15 Rate & 20

Years Years . Years
. Service Service Service
7thStép  &th Step  9th Step
20,202 20.710 21,746
1,616.16  1,656.80  1,739.68
42,020 43,076 45,231
. 21641 22,184 23.292
1,731.28 177472  1,863.36
45,013 46,142 48,447
23216 23.799 24,988
1,857.28 150382  1,099.04
48,289 49,501 51,975
24,864 25.488 26.763
1,989.12  2,030.04  2141.04
51,717 53,015 55,667
26.628 27.297 28.661
'2,130.24  2,18375  2,292.88
55,386 56,777 59,614
26588 20306 30.772
2,287.04°. 234448  2,461.76
59,463 60,956 64,005
30.777 31,652 33428
246216  2,62416 2,650.24
64,016 65,628 68,905
33.039 33.559 35.561
2,64312 270952 2.844.88
68,721 70,447 73,066
35.457 36347 88.162
283656 280776  3,052.95
73,750 75,601 79,376
37.978 38.933 40,881
3,038.2¢ 311464 327048
78,994 80,080 85,032
41661 42706 44.842
3,33288 - 341648  3,587.36
86,654 88,828 93,271
45745 46.893 49.237
3,650.60 375144 303896
95,149 97,537 102,412
50.274 51.533 64.109
402192 412284 432872
104,568 107,188 112,548
55168 66552  50.380
441344 452416  4,750.40
114,748 117,828 123,510
57.864 59,318 62.283
4,829.12  4,74544 498264
120,357 123381 129,548



Grade

10

11

13

14

15

16

17

Hourly
Bi-Weaekly
Annual

Hourly

Bi-Weekly

Annual
Hourly
Bl-Weekly
Annual

Hourly -

Bi-Waekly -

Annual
Hourly
Bi-Weekly
Annual

Hourly

Bi-Weekly -

Annual

Houtly
Bi-Weekly
Annual

Hourly
Bi-Weeldy
Annual

Hourly

. Bi-Weakly

18

19

20

21

22

23

Annual

Hourly
Bl-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weaakly
Annual

‘ Hourly

Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Houi’ly
Bi-Waekly
Annual

‘ SCHEDULE }

BUREAU OF HUMAN RESOURCES

AFSCME

After 2
Years Af
5th Step

Entry Ratel EntryRate2 4stStep 2nd Sten 3rdStep 4thStep  5th Step  6th Step

14.080
1,124.80
29,244

15.060
1,204.80
31,324

16.168
1,203.44

33,629

17.303
1,384.24
35,990

18.533
1.482.64
38,548

19.898
1,691.84
41,387

21422
1,713.76
44,557

22005
1,838.60
47,829

24.877
1,974.16
51,328

26.434
2,114.72
54,962

28.994
2,319.52
60,307

31.838
2,547.04
66,223

34.980
2,799.20

72,778

38397
3,071.76
79,865

40.272
3,221.76
83,765

16.622

1,249.76

32493
16.733
1,338.64
34,804

17.953

‘. 1,436.24
37,342 °

. 19.223
1,537.84 -

39,983

20.593
1,647.44
42,833

" 22110

1,768.80
45,988

23.802
1,904.16
49,508

26.550
2,044.00
53,144

27.419
2,193.52

57,031

28.371
2,340.66
61,091

32.215
2.577.20
67,007

35.378
2,830.08
73,582

38.877
3,110,16
80,864

42.664
3,413.12
88,741

44.745
3,579.68
93,071

18.285 16.979 17700
1,302.80  1,358.32  1,416.00
33,872 35,316 36,816
17,446 18.188 18.959
1,395.68 145504  1,516.72
38,287 37,831 39,434
18.716 18,514 20,341
149728 156112  1,627.28
38,829 40,582 42,309
20.045 20,898 21.788
160380  1,671.84  1,742.88
41,693 43,467 45314
21.488 22.378 23.331
171744 179024  1,866.48
44,653 46,546 48 528
23.050 24.028 25.050
184400 192224  2,004.00
47,944 49,978 52,104
24812 25868 26.865
198496 206928 2,157.20
51,608 53,801 56,087
.. 26.636 27.768 28,947 .
2,130.88 222144 231576
55402 . 57,757 80,209
28587 20798 31.066
2,286.956 2,383.84 248528
50,460 61979 64,817
30618 31.920 33.275
244944 255360  2,662.00
63,685 66,383 69,212
33.586 35,015 36.502
2,686.88  2,801.20 2,920.16
69,858 . 72831 - 75824
36879 38448  40.082
295032 307584  3,208,56
76,708 79,971 83,370
40.629 42.252 44,048
324232 338016  3,523.84
84,300 87,884 91,619
44.477 46.367 48.336
3.558.16  3,700.36 . 3,866.88
92512 96443 100,538
46.651 48.633 50.699
3,732.08  3,890.64  4,055.92
87,034 101,156 105453

18.453
1476.24
38,382

19,765
1,581.2¢
41,11

21.204,

1,698.32
44,104

22.710
1,816.80
47,236

24,323
1,945.84
50,521

26.113
2,089.04
54,315

28.111

224888,

58,470

30.178

2414.08
62,766

32,385

2,590.80

67,360

34.690
2,775.20
72,155

38.051
3,044.08
79,146

41,784
334272
86,910

45.919
3,673.52
95,511

50.392
4,031.36
104,815

52.854
4,228,532
109,836

19.240
.1,639.20
40,019

20.605
1,648.40
. 42,858

22,105
1,768.40
45978

23.676
1,884.08
49,245

25.355
2,028.40
52,738

27.293
2,177.84
56,623

29.307
2,344.56
60,958

31.459
2.516.72
65,434

33.763 -

2,701.04
70,227

36.166
2,393.28
76,235

39,672
3,173.76
82,517

43.580
3,484.8¢
90,604

47.870
3,829.60
99,569

52531
4,202.48

108,264 -

55100
4,408.00
114,608

20.056
1,604.48
41,716

21.481
1,718.48
44,680

23.046
1,843.68
47,935

24.682
1,8974.56
51,338

25.433
2,114.84
64,980

28,380
2,270.40
59,030

30.551
2,444.08
63,546

32.799
262302
68,221

35,197
2,815.76
73,209

37.701

3,016.08

78,418

41,3585
3,308.40

86,018

45.411
3,632.88

94,454

48.908
3,892.48
103,804

64,766
4,381.28
113,813

57.442
4,585.36
118,479

Effective June 1, 2019

After 1 After 1 After 1
Year at 1st Yearat 2nd Year at 3rd
Longevity Longevity Longevity
Rate & 10 Rate & 15 Rate & 20

Years. Years  Years
Service Sarvice Service
7thStep §thStep  9th Step
20606 - 21124 22.181
164848 168092  1,774.48
42,860 43937 46,136
22074 - 22628 23758
176592 181024  1,900.64
45,913 47086 49,416
23680 © 24275 25488
1,80440 194200  2,039.04
49,254 50492 53,015
25.351 25008  27.208
2,008.88  2,078.84  2,183.84
52,750 54,075 56,779
27.161 27.843 29.234
217288 222744 - 2,338.72
56,434 57,913 60,806
29.160 79802 31387
233280 23136  2,510.95
60,652 62,175 65,283
34.393 32.183 33701
251144 257464  2,703.28
65,267 6,940 70,285
33.700 34546 . 36272
2,695.00 276368  2.901.76
70,086 71,855 75,445
26.186 37.074 38.925
2,893.28  2,96592 3.114.00
75,225 77,113 80,964
38.738 39712 . 41.699
3,090.04 317698 - 3,335.92
80,575 82,800 86,733
42494 43560 45739
330052 348480  3,659.12
88,287 90,804 95,137
46.660 47.831 £0.222
373280  3,826.48  4,017.76
97,052 99,488 104,461
51279 162584 55.191
430232 420512  4,415.28
108,660 109,333 114,797
56.271 57683  60.568
450168 461464 484544
117,043 119,980 125,981
§9.021  60.504 63529
472168 484032 508232
122768 125848 132,140



-Grade

10

1

12

13

Houtly
Bi-Weekiy
Annual

Hourly
Bi-Weekly
Annual

RHourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly

Bi-Weekly

~ Annual

14

15

16

17

Hourly
Bi-Weekiy
Annual

Hourly
Bi-yWaekly
Annual

Hourly -
Bi-Weekly
Annual

Hourly

Bi-Weekly

19

20

21

Annuzt

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weskly
Annual

’HourIy
Bi-Weekly
Annual

Hourl);

BiWeekly

Annual

22

23

* Hourly
Bi-Weekly

Annual

Hourly

‘Bi-Weekly

Annual

Entry Rafeq Entry Rafe 2

14.341
1,147.28

29,629

158.361

1,228.88 .
31,850

16.491
1,319.28
34,301

17.64%
1,411.82
36,709

. 18.804
1,512.32
39,320

20.298
1,623.68
42,215

21.850
1,748.00
45,448

. 23455
1,876.40
48,786

25171
2,013.68
52,355

. 26963
2,157.04
56,083

28.574
2,365.92
61,513

82,475
2,598.00
67,548

35.680
2,855.20
74,235

39.165-

3,133.20
81,463

MN077
3,286.16
85,440

15.934

1,274.72

33,142

17.068
1,365.44
35,501
18,312
1,464.96
38,088

19.807
1,568.56
. 40,782

21.005
1,680.40
43,690

22552
1,804.16
46,908

24,278
1,942.24
50,408

26.061

_2,084.88

54,208

27.967

2,237.36
58,171

29,858

| 2,396.64

62,312

32.859
2,628.72
68,348

" 36.084
2,888.72
75,054

39.558
3,172.40
82,482

43.517
3.481.38
90,515

45.641
3,651.28
94,933

: Effective June 1, 2020
: SCHEDULEL ’
BUREAU OF HUMAN RESOURCES .
" AFSCME: ’

After1 After 1 After 1

Yearat1st Yearat2nd Yearat3rd .
Longevity Longevity Longevity -

After2 Rate&10 Rate&15 Rate %20
Years At . Years Years Years
SthStep * Service Service . "Service

1st Step 2nd Step 3rdStep  4th Step - SthStep . 6thSfep 7FthStep  8th Steg_ . §th Step
16.6811 - 17.318 18.054 18.822 19,625 20.457 21.018, 21.546 22,695

1,328.88 1,385.52 144432 150578 1,670.00 1,636.56 1,681.44 1,723.68 - 1,810,00

34,550 36,023 37,552 39,149 40,820 42,550 - 43717 44,815 47,060

17,785 1‘8._.552 19.338 20160 - 21.017 21.911. 22.515 23.081 24.233
142360, 148418  1,547.04 1,612.80 1,6881.36 1,762.88  1,801.20 1,846.48 1,938.64
37,013 238588 40,223 - 41,932 43,715 45,574 486,831 45,008 50,404

19.080 18.904 20,748 21.628 22.547 23.507 24154 24761 | 25998
1.627.20 1,592.32 1,669.84 1,730.24 1,803.76  1,880.56 - 1,932.32 1,980.88 2,079.84
39,707 41,400 43,1586 44,086 46,867 48,894 50,240 61,602 54,075

20 446 21,316 22.222 23.164 24150 25176 - 25.868 26.518 27 844

. 1,635.68 1,705.28 1,777.76 185312 1,83200 ° 201408 206944  2,121.44 - 2,227.52

42,527 44,337 46,221 48,181 50,232 52,366 - 53,805 55,157 57,915

21.897 22826 23,798 24809 25862 . 75.962 27.704 28.400 . " 29.819
176176 - 182608  1,903.84 = 198472 206896 215696 221632 | 2272.00 538552
45,545 47,478 49499 51,602 53,702 56,080 57,624 59,072 62,023

23.611 . 24.508 25.551 26,635 27.767 - 28,948 28.743- 30490 32.015
1,880.88 1,960.72 - 204408 213080 2,221.36 231584 2,379.44 243926 255120
48,902 50,978 531468 . 55,400 §7.755 60,211 61,865 63,419 66,591

25308 26383  27.504 28673 20893 31162 22.021 32827 . 34467
202464 211064 220032 . 220384 2,39144 240206 256168 263616  2,757.35
52840 54876 67208 . 50,839 62177 64816 66603 68280 71,691

27.169 28.523 29526 . 20780 32088 33455  34.374 35237 36.097

217352 2,26584  2,36208 246240 2,567.04° 267640 2,749.92 281886  2,959.76

56,511 58,811 61414 64,022 66,743 69,586 71,497 73,282 ° 76,953

29158 '30.394 31687 - 33.033 34438 35901  35.880 37.815 | 39.704
283272 243162 253496 264264 275504 287208 295112 302620 317632
60,650 63,218 65,908 68,708 71,631 74,674 76,726 78,655 82,584

31230 32.558 33.941 35.384 36.882 - 38455 39.513 40.606 42,533
249840  2,604.64 271528 283072 295112 307640 - 3,161.04 3,240.48 3,402.64

654,058 67,720 70,597 73,508 76,729 79,086 82,187 84,262 .- 88,468,

84258 35715 37232 38812 40465 42182 43344 - 44431 - 46554
274064 285720 297856 310496 © 3,237.20 337456 3467.52 355448 373232
71256 74287 77442 BOT28 84,167  BV.788 90455 92416 07,040

37.617 39.217 40.884 - .42.620_ 44.437% 46,319 . 47.553 48.788 . 51.226
3,000.38 '3,137.36 3270.72  3408.60 355448 370562  3,807.44 3,903.04  4,008.08
78,243 81,671 85,038 '88,‘649 92,416 96,343 98,993 101,479, 108,550

41,340 4.3.097 44,929 46,837 48.827 -60.804 82.305 53.615 56,285
330720 3447.76 3,594.32  3,746.96 . 3,006.16 407232 418440  4,280.20  4,503.80
‘85,987 89,641 - 93,452 97.42¢ © 101,560 105,880 ‘108,-794_ 111,818 117,003

. 45.387 47.204 43.303 51,400 53.58.;2 56,861 57.398 '58.837 61.779
3629.368  3,783.52 3,944.24  4112.00 . 428656 446888 459168  4706.95 404232
94,363 88,371 102,550 106,912 111,450 118,190 119,383 122,380 128,500

47.584 48.608 51.713. . 8391 56.202  58.591 60.201 - 61.714 . 64.800
3,808.72 398848 - 4,137.04 431288 449616  4,687.28 4816.08  4,937.12  .5,184.00
98,874 103,180~ 107,583 112,134 116,800 121,888 - 125218 . 128,365 134,784



